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>tt»t w 1 fur* f'awi t! antft $" twrft Nr br umr afc wr a 1 

CW? UT 

Separate li give* to this Pa A In ordar that H raav be fll«d h a 

separate compilation 


nm n~jrrt i—(tt) 
PART IT—Swttow 3 —Snb-awrOw Oft 


{w sh&TOR trt irtf nrc) WTO Ttraw *fe vfRWit rro Brrft fuaj trtt*f*nr witsr ntusTSBiu' 
Statutory Orders and Notifications issued by the Ministries of the Government of India ("other than 

the Ministry of Defence) 


f*m tfarcnr 

(TTTUT fV*TPT) 

fff f^ft, 12 ; 3RtrfV, 1988 

TSTFT 9fT9%ff HWH 

H7f. aiT. 311' —WR Thf 
1963 ( 1 963 9TT 54) 9TTI 3 af) niWKi ( 2 ) 
ittt tbit tnftcrfft rbIr jr* %^r ?rttt 

tr^STTT 'RTTPfta TEBFB ftRT (aTTBRiT) % SifWiLf 
WBT T 9ff% *J®T 3KTO 3TF[BB (9BTT. ), fffiredt 
^'Tra - % 9B 9T tfffTct <sff tft.1^. 9F1?B Vt fcffiffr 
1 1988 % ’JB'l^T % STffBTT 3n^T t[t% LB? 

RUTST TT % FB^T % 9B 9T fffffW RTfft 

t 1 

[ 9 rr. 1 t. ^- 19011 / 1 /ss—RTtrr.- 1 ] 


MINISTRY OF FINANCE 

DEPARTMENT OF REVENUE 

New Delhi, the 12th January, 1988 

HEADQUARTERS ESTABLISHMENT 

S.O. 311 —In exercise of the powers conferi ed by sub¬ 
section (2) of section 3 of the Central Boards of Revenue 
Act, 1963 (No 54 of 19631, the Central Government hereby 
appoints Shri C. S. Pandey, an officer Of the Indian Revenue 
Service (T.Tl and formerly ported as Chief Commissioner of 
Income Tax (Admn), West Bengal, as Member of the Cen¬ 
tral Board of Direct Taxes with effect from the forenoon 
of the 1st January, 1988 and unil further orders. 

[F. No A 19011 /I /88-Ad I] 

Rff. OT. 3 1 2 1 —TTffEB Btt 3rfHpFHT, 
1963 ( 1963 ffiT 54) 9?) OTTT 3 apt 39WKT ( 2 ) 

I ITT TT?f Rtfwft ffiT RTtff 9T9dT 

ETCftff TE3ITB ^RT (iffPFPT) % STftFFlft 

3 fk 9 ?% RipMurr (sprrr,), sjfttt, fff ft^ft 

% 9B 9T tfffRT «fr #t.t£ff. 9T*rB ffit fBBTT 31 


195 01/83—1 


(427) 
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farrarr, 1987 % eT ami sn^w 

TSTST TE T)"# % ERET % TT TE fa^TET TE?fT 

% 1 

[ffiT.Ef, >1-1901 l/2/88-WT.-l] 


S.O, 312.—In exercise of the powers eonfetred by sub¬ 
section (2) of section 3 of the Central Boards of Revenue 
Act, 1963 (54 of 1963), the Central Government hereby 
appoints Shri T. N. Pandey, an officer of the Indian Revenue 
Services (I.T.) and formerly posted as Director General 
(Adxnn.) Income-tax, New Delhi as Member of the Central 
Board of Direct Taxes with effect from the afternoon of 
the 31st December, 1987 and until further orders, 

[F. No A. 19011/2/88-Ad. 11 


TT.3{T. 313;—STfkftTOT, ■ 

1963 (1963 TT 54) % TS 3, STffS ( 2 ) JTET 
tut fl'Pfttd'f tt tetTt >6 e?i ^ t %EsfFr etette t'fi'tn <,1 
nrxfft xrxvr eT*tt (tote) 3rfsrTTET sf k zmt 
t^%- tjw arniffiT arFrw (epfHKT), tT fawfr % te 
TE EfrTTcT Nt E'MftflffiFFT Tt fTHtffr, 4 Tr<TTET> 

1988 % 'JffffFT ?T 3pTETT affair rTT STErei 

•FT 3T1T % dW % TT TE ftrajTff TEtfT $ I 

[tt.eT. tjr—1 9011 / 4 /S 8 —arvrt.-i] 


S.O. 313.—In exercise of the powers conferred by sub¬ 
section (2) of section 3 of toe Central Boards of Revenue 
Act, 1963 (No. 54 of 1963)^ the Central Government hereby 
appoints Shri A. V. Swammuthan, an officer of the Indian 
Revenue Service (I.T.) and formerly posted as Chief Com¬ 
missioner of Income Tax (Tech) New Delhi, as Member 
of the Central Board of Direct Taxes with effect from the 
forenoon of the 4th January, 1988 and until further orders 

[F. No. A. 19011/4/88-Ad )] 


TT. TT. 314: —4”-atir ETTET Tlx 3ffy Pi*tT, 
1963 ( 1 9G3 TT 54) 4^ ETitT 3 *f?T TTETITT ( 2 ) 
am srarT nrPffraf spy ttTt toet %nfTr etette 
irrEffFr edtet eftt (tote) % aifsranfT 
aftT ^et%- T^rfr^rr (tut), armrE, sfaT, 
srEirf % t? te (farcy «ft afr.'fr. tt ffafa 

31 feRTTE, 198 7 3TTET?T ET aFTRT SfTtw (IT 
%’far RETT TE RtT $T EKET % TT TE fffWT TE?fT 

S' 

[ffiT.ET. ET— 19011/3/88—STRIT. - l] 

farra fffre, sr ETfara 

S.O. 314.—In exercise of the powers conferred by sub¬ 
section (2) of section 3 of the Centra! Board of Revenue 
Act, 1963 (54 of 1963), the Central Government hereby 
appoints Shri O, P. Bhardwnj, an officer of the Indian 
Revenue Service (I.T.) and formerly posted as Director 
General (Inv.), Income Tax, South, Bombay as Member of 
the Central Board of Direct Taxes with effect from the 
afternoon of the 31st December, 1987, until further orders. 

[F. No. A.-19011/3|88-Ad. T1 
S. KUMAR, Dy. Secy. 


%<-sTty TETST TE aftr 
fowft, 1987 

frfaror 

S3 

R 5 T. 3 TT. 315 :—ffatT 27-5-87 T?T tTfST^RT 

(Ef. 7315 )ffiT.EI. 26 1 /3 3 /87—3TT.^7. (?ffT. ) X 
%'jTf TETff TE TTf 1 Erefnfaf XT Sfffer- 

E[frad ffixrfl ^ :— 

( 1) 7® 2 TE TT RW 3 *T Tfafaf 

ETgTTT STTTTT E7T-3 TOElYE TT 1-6-87 ET 
frrrm qfERtraw, fTOfPrr, TfET'-Eu 

ffajT 3ftT traTTfr xfxw^m farWr % 
RTRvff Er STfaWE ^Ftt I 
( 2 ) T*T ET. 2 TE arffg’T'l R?! ET. 4 if 

'ffifTTFr TfTTT srTTTT, TTETF? VX, 

fTT'rT 1-6-87 ET furfrlffr, fxx 5T siTe 
TT ffffffE qfET'PJdi te fff ^rfsTTK fffr fFrr 1 
[Ef. 7609 (TT.Ei. 261/23/87—3TT . T . (?qt. )) 
%,'fT. TFJEfT, 
fTTfT TIT arfffTltl (raT. ) 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 9th November, 1987 
CORRIGENDUM 

S.O. 315—In notification No. 7315 (LX No. 261133|87- 
ITJ) dated 27-5-87, the Cential fio.ird ot Dnect 'faxes 
notified the following amendments :— 

1 . In schedule at S. No. 3 on page 2 the A-VC—Range- 

Ill Banagalore v, ill have the jurisdiction over cases 
of Shimoga Ciicle, Shimoga, Chitrudurga Circle, 
Chitradurga. and Davanagcre Circle, Davanageie 
w.e.f. 1-6-87. 

2. In Schedule at S. No. 4 on page-2 the AAC, Dharwar 

Range, Hubli will not have jurisdiction over Shimoga 
Chitradurga and Davaugere Circles w o.f. 1-6-8, 

[No 7609 (F. No. 261/23/87-1TJ>] 
K. P. GANGULI, Officer On Spcciil DutylJ) 

(TTfTT TTff fTTFT) 

(TfTT TTlff) 
f^fT, 1 8 TTTET, 198 8 
TW 

TT.TT. 316'—'fatl TTTTT, TTfTT TTT fT’ETFT 
(t'fTT TTFT) ^T 18 3IW, 1987 arfsr- 

gran tt.sit. etstt 2346 , ^fr firatr 5 fERUTE 
1987.% TOEff % EHff^ % RTT 2 3 ( 2 ) % 

<TJZ 2931 TE TTTfERT — 

ETTTO'Y % Ti.ET. 3, 4, 5 3^T 6 % ffilETT 1 *T 

% ETFT TE, ^ TfV # TIT 

"t3T R^IWPF” T? TTT l" 

[EfWT 1 (5)/87—SITf ,TT. 2] 
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(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 18th January, 1988 ■ 
CORRIGENDUM 

S.O. 316.—In the notification ot the Government of India 
in the Ministry of Finance, Department of Economic Affairs 
(Banking Division) No. S.O. 2346 dated the 18th August, 1987, 
published at page 2931 of the Gazette of India, Part II, sec¬ 
tion 3{ii) dated the 5th September, 1987,— 

in the Table, against S. Nos, 3, 4, 5 and 6, in column 1, 
for “General Manager", wherever they occur, read 
“Deputy General Manager”, 

[No. 1(5)/87TF,!T] 
21 TRTT), 1988 

471 . ff r . 317.— ffllfrfW faff 3jfff- 

fwr, 1948 ( 1 948 4TT 15) 4ft STITT 5 3TTT RieT 
ttffftrftf S FT srfttff TTft ijtr, ftrrfftr *n-PR W^JRT 
'ffTTdftr arWtfw ffttT fftw 3 kt srrft 4ft soft 
qR?T tfod? T47?r vTW FqtJ 4ft arfftfTdcr W4T 'TT 
ftttfftT SR4TR 5RT ffroftwr 47fft4T vlTfrr?T 4ft 

5T 6 VfftsTff fftsrffcr 4Rfft I I 

[trffi. ftWT G(29)/86-3n^.t^.-l] 
ft), ft. ffvF)T5rr, 3m 
New Delhi, the 21st January, 1988 

S.O. 317.—In exercise of the powers conferred by lec¬ 
tion 5 of the Industrial Finance Corporation Act, 1948 (15 of 
1948), the Central Government hereby foes the minimum 
rate of annual dividend guaranteed by the Central Govern¬ 
ment on the additional share capital of rupees twelve crorcs 
and fifty lakhs to be issued by the Industrial Finance Corpora¬ 
tion of India, at 6 per cent. 

[F. No. 6(29)86-IFI] 
P. K. MALHOTRA, Under Secy. 

sftmfftT ark fWiff y-ftWrtr 

qi[ fftevft, 18 4 n 4"ft, 1988 

4rT.3lT. 318'—ft^fk ?TCfnT, TFffimT (ft^T 
ft flmFfftff TTfaftf % fftft fffttff) fftW 1 97G ft 
fftffff 10 ft (4) % 3FTftUJr ft qcfS8RT 

3fWtfw 3fk fffrftff JfffftffK fttf ft! WTFFT f4TT 
ftwFTff (arriw 4TR fffWl) 4ft, 4FRrrlTT^ 

ft %5rft 4TT 4TR BTft4T 3TTff ?TTT 4R fw 3ffft- 
gfftff 4Rfft $ I 

[ft. 1101l/3/87-%ft] 

n\ ftr. ftffijH f4fteT4T(ff?Tr^T) 

BOARD OF INDUSTRIAL AND FINANCIAL RECONS¬ 
TRUCTION 

Nlw Delhi, the 18th January, 1988 

S.O. 318.—In pursuance of sub-rule (4) of Rule 10 of 
and fifiy lakhs to be issued by the Industrial Finance Corpora¬ 
te Official 1 anguage (Use for Official Puiposes of (he Union) 
Eult , 1974, the Centrai Government hereby notifies that the 
Staff of the office of the Board for Industrial and Financial 


Reconstruction, Ministry of Finance (Department of Econo¬ 
mic Affaits) have acquired a working knowledge of Hindi. 

[No. 11011/3 /87-HindiJ 
A. B. SENGUPTA, Diicctoi ( kdmn 1 

TTffi’fFrfvTff LT'TrTT 3T T ff ffqnr 

tftTlT, 1 4 -FTTft, 1988 
3Tftr^44Tft. 2/1988 

4n , ,3TT: 319 :—srFTrff 4 ]F 4 I, 
ftfT.trff. 4Tfer, iwmrPFF Nf mn r ft 
V’ fftq-cfff 4ft STfJJ TTRf 4Rft TT fftffjqr 31-12-87 
% STSTF? ft TlRRftff ftftT ft fft*frT |T fftr | 

[T ft.-H ( 3 ) 3-ftffi/87] 
ftT. TFsrr, 

CENTRAL EXCISE COLLECTGRATE : M. P. . 

Indore, the 14th January, 1988 

NOTIFICATION NO. 02/1988 

S.O. 319.-—Shri S. N. Patil, Administrative Officer, Gene¬ 
ral Excice Group ‘B’ of Indore Colleclorate having attained 
the age of superannuation retired frOm Govt. Service on 
31-12-87 in the afternoon. 

[C. No. ri(3)9-Con/87] 
N. RAJA, Collector 

I ~ ^rtt-ar -3**MLTV-+ur**r* *tcn>*Vu-( * , u.* * ie 

qfffteftt, 19 3|ff4TV, 1988 

4TT.3JT. 320 :—rjfr, 4ffi>|; 4ft fftfftff 
4ff fftftfr (44Tfftftr fftftftw 3TR fftffff 

1986 % 3f5J*ROT ft ftk 3TRff *R4FR ft 
ftST^PT 4ft 3rfff^4T fto 4TT.3IT. 2949 01, 

1980 4ft Slftmff 4Rft W ajfWj^TT ft 
TTlfttr JTRftt % FcRff (2) ft TfeWftTfr sqffRftf 4 ft 
ftrffftr fftfrcTT aftwjftf ft fftftnw % ^rj 
fftffftf ft ftftftr spftT ft uftfaff % firsmft 
’ ft 47RT ft ft fft'yfff 4R?ft t ; 

4475 fftffftr fftfr«RT 3jfff4R'>T IRT ffttr fftr 
fqfqqm % fft spftw gfffflf 4ft‘3 1 RT ?TRftt 

ft 3^14 (l) ft WPff 4 T ^3Tft TR*f ( 2 ) 

ft qftleT fftt? fffr ?ffFT % ftrR- ftr^eRff ft tfrm 
ffRT4ft SITCpft; 

IT? srh: f4T 41^7 tjtRT TR4Tft ft ft fftft) 4JT 

ftH tT5Rr fftftV 3pftpf 4 ft fqqq ft sqfftfFRT W 
ft t, tRrft ftftfftcf 4TR^mf ft FFr 

ftffT i 
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TTTTsft 


( 1 ) 


snk ffr jpr ^pt f^jpTsft 'iw Rfsq fkf 

aqfff fspFpt SPfPr ft 


FTfpft £ 


(1) 

(fr;.TIT fTrvt, fTTkkV 
stv frftr^fmr % TT4TfT? fr 
fsFfr apt qf«Tf?rfT frrdr 

r~) 


pH P HR 

(TT5f % fVfWPT, 
afK fjpft fT 

TTftttf^T^^Tr) 


( 2 ) 

1 ’ift'ft qPfpTPT fapT^, 

vNPft <PPf PER, 
ffWR 

2 sftn; jtRT^, 

4^fT <FT3J 
f*FWFr 

3 »4V 4t kPC, 

4fp 4 qfq'dT Tp3T f? 

cv cs 

fspRfPT 

4 «fr 'fr mtt?p fkiri, 

A*ri rrfrrmfcf; qwrk 

adFVj'j-jfir’ir, 

fepTTR 

5 *ft %. Tfksr *rr«FT kR, 

fTsrq^pft fTffk 

ff^rpr 

6 *pjw Prstp ('m), 
vrreftf fR-p a^t, 
fart^T 

7 =5^5 faWf srfsfnrt, 

surrft ( t Kf), 

fpiRR dfk Prftww 

f^HTFPT, 

WWMJf WtpPT 

sr£N, 

pNVp- 3 

8 sffrSw, 

fwtrT fkVtJTW *rf»PTR'JT- 
FnrTR, 

IRR;'7T-Ff4"k[f~ 

1 sft TTf ^TCP^t, 

fT5r ffsrtq^rf 

IN 

f'RFTH 

2 J sft g ,J fl < FT®^5T fPW, 

^iftT Ffifar fTtrfi 

fpSRTPT 


«p>tPt 

(%T?T TPJf % Pqk <jfif 

3fk fVrfr f^rpfr fit *rf«F 

fPTf fPC% |tr) 


[Part II -Sec. 3(ii)] 

n { r A 

3 ffKPP f-fTffTf 

4q7t TTPT 7jyf apT^ 
ftRPT fpR fpf. 
fapprrr 

4 *4V ^ jpTTCf fqmf, 

TpsprTff *tif^ fVr , 
fpPTPT 

5 » 4 t ft. 4 JTTETTTT , 

$FT# fTRf W T , 

6 qr^TT ff^TTfT (T^ft), 

vrp'fpT FTT4W®jr'f, 

fqq-pif 

7 t^o; f?Tnrnq ffaqkV, 

Bwifr (fkr), 

fwp -tk fottsm Rft- 

Prkrrw, 

WPPdRTf fafaPM 
srrt^r^, 
apkfPr-3 
8 3ffafWP, 
fkrfa fkkm trfvTwr- 
f4MT'T, 

iM^rqWf fffTTPT, 
jrt3fi qk^'P 

1 »4V % 4V. orfa 

^qri kPiIVi^vi +n ., 

CS 

pf’pjFTPTr 

2 ^ % kfPTFTP q-iR, 
44-4 % qrfmrqq 4qr 
TTU «p , 

3 «fr*ft %. tfVur^TFr, 

4'Fpt 4fTfT ^FTPft |WT 

% , 

FTFTFftr-5 7 5001 
4 «fr %. 

4ft 4 fkfrc rtpr fknr 

fkWR 

5 «ft it %. ^4FT ^r- 
fkTT 

^rr4 itw* ffr^PFET, 
ff^'lT'T 

6 FTippT pTCTITfr (Tf f), 

vriRffa ppw arft, 
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irrem 13, ibss/ftf 24,1909 


[fhII »i?3(ii)] 

i py ~~ ( g ) 

7. fFTTT JlftTT^ 

sr+TTft (T$vr), fmi 

3fV< fasten* 

FWFfaF . 
wifwi, 
ft4Vf-3 

3. F t ff.T«l't>, 

fWrT f-r^ir qnrfVr- 

Tnfpp-i*T, F7<Tn-II 

snpr?**r : TOfar-F 


1 'ift fa^rc T^rprr qrf, 
%cf Ptstr 
qrt yVr, 

JtTJT 

2 . *ft n$. 

PfFCTPT 

3 . s 4t wmr fttf, 
i?w FtaT TEft^r^Fm 
ft ftt, 

qp#frr 

4. ’‘■ft %. CJFCFr TFFT 

wpf, 

WTT %. g=TTMT TTFT 
ftff ft ^ 

%TTIF>T 

5 «ft g^vr fiittf sr^; 

FTCm WR, 
tf sfcq- 

J * 

FTT 

6 CPJTT (FTT), 

•FTPflF FTW SJJlt, 

7. ^3 fawF sfaTTCt 
wifi (ftt), 
fqw sctr Orftsnr Ffr- 
fN^wrcTF, 

"jqqrTFtwF ‘ f^rfii<«*i 
sfH^T-3 


00___(2)__ 

8, TTfa^W, 

frrfa f-rfrsrF crfiiFTF- 

fNH 

TFfTFNF : ^TCTT, 
FTT^T ■ CPTTFT 

1 . sft it. % wfF^CFT 

riFlFTT, 

OfF td FI 0m, 

F3TF 

2 . =sfr tft. *rrc. fV . 

TT3T, 

TTlf it. %. 

TTSCft 

3. j 4t «ftMTF fac^rf, 
t# farPTOift qcrsr 

C\ 

Pf4FM 

4. “41 'ft. Ft#Tr«r^ ftc, 
Fcrcf sjfrer w *tf. 
ffFCTR 

5. >sft qft. !T3ftF *FFTI, 
4crcf FPir-Trc qrr^ fict 
aftl FF^r WTO, 
fTPTPT 

6. Fi HFI fl-i ><[F '3PTCCT 

(f?f), 

vmHtF trriF s^jff, 
ifOTt tfcftF qrofar 
FSTF-6001 13 

7 • FFl’fF fF'TTT FfTTpre 
smr^t (tof), 
fowl 3fk PrftsT’I 
pTSTTO, 
wcfto qrofcpr, 

FSTF 

8. WfF?W, 

pTFfF faftSTW wfV- 

FTCF-FSTF, 
TOTF-600014 
?mw : ctFtanr 

2. HtF it jfrft I 

[TBT, tf. 6 ( 25)f8 6-($ STT^ CjT f4t] 


qn^tqe, ft tt, fV 
(%ICT 7J5F % TRflFI, 
FTCm, FFITJCF, FilFIF 
qfcfk &ftT %TTtF, f>ft 
Tpsr, JfPTfeqi TTFir 3ftc 
% FF 7T5F 5 ^ Fit 
crfwrfFcr •Ficrfc;) 


qtF Fm (IFF FFFl FTCT 
Ff^FfcRT F Off FP, iff 
sfcr) 
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MINISTRY OF COMMERCE 


0 ) 


( 2 ) 


New Delhi, the 19th January, 1988 

S.O. 320.—In piirsuanco of rule 5 of the Export of 
Cashew Kernels (Quality Control and Inspection 1 ) Rules, 1986 
and in supersession pf the notification of the Government of 
India in the Ministry of Commerce No. SO, 2949 dated the 
1st November, 1980 the Central Government hereby appoints 
the persons mentioned in the column (2) of the Table annexed 
to this notification, as the Panel of Experts for the purpose 
of hearing appeals under the said rules against the decision 
of the Export Inspection Agencies * 

Provided that an appeal against a decisions made by the 
Export Inspection Agency at places indicated in column (1) 
of the sa>d Tabic shall be heard hy the Panel of Experts 
constituted for that place as shown in Column (2) thereof : 


Provided further that when a member of any of the stud 
Panels is personally interested in the subject matter of any 
appeal, he shall not take part in the proceedings relating to 
that appeal. 


TABLE 


Place of Hearing of 
Appeal 

0 ) 

kuzhithurai 

(covering the districts 
of Kanyakumari, 
Tirunelveli, and 
Ramnad of Tamil 
Nadu). 


Persons constituting the Pane] of 
Experts to which Appeal lies. 

_ CO ' 

1. Mr. P. Gopinathnn Pillai 

M/s. Laxmi Cashew Corporation 
QUILON. 


2. Mr. A. Younus Kunju 

M/s. Younus Cashew Industries 
QUILON. 

3. Mr. P. Oopinatlian Noir 
M/s. Jupiter Cashew Co. 
QUILON. 

4. Mr. P. Bharathan Pillai 

M/s. Asiatic Export Enterprises 
QUILON. 

3. Mr. K Rnvindranathan Nair 
M/s. Vijayalaxmi Cashew Co. 
QUILON. 

6 . The Joint Director, (Ex-officio) 
The Bureau of Indi m Standards 
TRIVANDRUM. 

7. The Senior Marketing officer 
Jit-charge (Ex-officio) 

Directorate of Marketing & 
Inspection 

Sub office : Willingdon Island 
COCHIN-3. 

8 . Tiie Deputy Director 
Export Inspection Agency- 
Madras 

Sub Office : 

Kuihithural 

Nori-member-Convcncr 


QUILON 1. Mr. N. Sundareswaran, 

(covering the districts M/s. N. Sundarcswaran. 

of Quilon, Trlvan- Cashew Exporters 

drum, Patlnnamthitta, QUILON. 

Alleppey, Idukki and 
Kottayam of Kerala 

State) 2 Mr. Sujir Gancsh Nayak 

M/s, Sujir Gancsh Nayck & Co 
QUILON. 


3. The Managing Director, 

M/s. Kerala State Cashew 
Development Corporation Ltd., 
QUILON 

4 Mr. K, fanfirdhinan Pilbi, 

M/s. R/ijmohan Cashews Ltd , 
QUILON 

3. M 1- . P, fin? ‘diiaran P llni 
M/s. Ke"ih Nut Food Co , 
QUILON. 

6 The Toiat Director (Ex-Officio) 
The Curran of Indian Standards 
TRTVANDRUM. 

7. The Senior Marketing 

Officer in-charge (Bx-Offipio), 
Directorate pf Marketing & 
Inspection 

Sub Office ; Wiliingdon Island 
COCHIN. 3 

8 The Dsnuty Director 

Export Inspection Agency-Cochin 
Sub Office : Quilon 
Non - Member - Convener. 

Mr. K.P. Joh, 

M/s, Delicious Cashew Co., 
IRINJALAKUDA. 


Mr. K Gopiaathan Nair, 

M/s, K, Gopinnthin Nair £c Co., 
QUILON. 

3. Mr. C K. Soma Sundaram, 

M/s, Peirce Leslie India Ltd , 
MANGALORE - 375 001. 

4. Mr. K. K’'ishna Pillai, 

M/s. 3n id Ctshrw Corporation 
QUILON. 

5. Mr. T.K. Usman Mrratlar, 

M/s. Diamond Cashew Corpo¬ 
ration, 

QUILON. 

6 . The Joint Director (Ex-Officio) 
The Bureau of Indian Standards 
TRIVANDRUM. 

7. The Senior Mirkotinj Officer 
In-charge (Ex-Officio) 

Directorate of Marketing 
anJ Impaction. 

Sub Office : Willingdon Island 
COCHIN-3 

8 The Deputy Director 
Export Inspection Agency, 
Cochin, 

Ernnkulam, Cochin 4 1 
Non - Member - Convener. 


1 . 

COCHIN 

(covering the districts 
of Ernukuhm and Tri 
chur of Kerala 
State) 2, 



( 1 ) 


( 2 ) 


( 1 ) 


( 2 ) 


Calicut, Goa and 1. Mr. Mizar Sadananda Pai 

Mangalore (Covering M/s. Mizar Govinda Annappa 
the districts of Calicut, Pai & Sons Mangalore. 

Palghat, Malappuram, 

Wynad, Cannanore 
and Kasargode of 

Kerala State, Goa 2. Mr. S. Siwesh Nayak 
State, Karnataka M/s. Nayak Trading Co., 

State and the Union 
Territory of Daman & 

Diu). 

QUILON. 

3. Mr. Ramnath Kamath 

M/s. Bola Raghavendra Kamath 
& Sons, Kukkundur, 

Karkala. 

4. Mr. K. Subraya Anantha 
Kamath 

Ms. K. Subraya Anantha 
Kamath & Sons, 

KASARGODE. 

5. Mr. Suresh Narayan Prabhu 
Zantye 

M/s. Narayan Ganesh 
Prabhu 2antye, 

GOA. 

6 . The Joint Director (Ex-Officio) 
The Bureau of Indian Standards 
TRIVANDRUM. 

7. The Senior Marketing Officer 
In -charge (Ex-Officio) 

Directorate of Marketing 
and Inspection 

Sub Office : Wdlingdon Island 
Cochin-3. 

8 . The Deputy Director 

Export Inspection Agency-Cochin, 
Sub Office : Mangalore 
Non-Member-Convener. 

REST OF INDIA 1. Mr. T.K. Shahal Hassan 
Musaliar 

M/s. Best Nut Corporation, 

(all other areas not MADRAS. 

covered by the other 

panels) 

2. Mr. T.R.V. Selvaraj 
M/s. T.R. Vankitachalam 
Chetty 

PANRUTI. 

3. Mr. Sreadharan Pillai 

M/s. Vijayalaxmi Cashew Co., 

- QUILON 

4. [Mr. P. Gopinathan Nair 
M/s. Jupiter Cashew Co., 
QUILON 

5. Mr. G. Ajit Kumar 

M/s. Malabar Cashew Nuts & 
Allied Products, 

QUILON. 

6. The Deputy Director General 

(Ex-Officio) 
The Bureau of Indian Standards 
Southern Regional Office 
MADRAS-600 113. 


7. The Deputy 
Agricultural 

Marketing Adviser in-charge 
(Ex-Officio) Director of 
Marketing 
and Inspection 
Regional Office 
MADRAS. 

3. The Deputy Director 
Export Inspection Agency, 

Madras 

MADRAS-600 014. 
Non-Member - Convener. 

2. The quorum of the Panel shall be three. 

[F.No. 6(25)/SS (Et&SP)] 

ffiT . sit. 321 —Pnnib (BNifNst Ptnbn Ntz 

faftefOT) BpStpNNN, 1963 ( 1963 BT 22) Bt NTTf 
7 Bt BN BTTT (i) STO NNN BpfBNT NT BBtl BT(t 
ff, NTBPC NTT BBT BTIeN pTpBBB, 

ZTHtpRNNf 83 5103 TTB'P *t PiPnFnN fFTIB % BIN 
Bt Nf'JN'r (6 Pb. Bt. N 32 PB. Nt. ) BT pTNfB 
B "jb Pkutn but % Pno bbbbbt Brfcr bobbin 
pNpBBB Bt pNNBT TpffiKftBN BINIBN 14 PstltN UITN, 
BNBcTI-700072 t | W NpSrfNBr % TiolNN if 
NBT9TN Bt cTRtQ B Bid NR Bt NNpI % fBf PfRT- 

-ferf^rar ruff % nnVt n§cT ff, nPbbtb % bn b 

BFNBT tcft | , NB?B:— 

1. pB NR# BBT BTpBB PfpBBB, BBB 

BBT BOBB PbPtBB, BlBtPfNNf 

83 5103 TTNt B fNpNfBB fTNIB % BTT Bt 
NpNNt (6 fB. Bt. % 32 fB. Bt. ) BT 
pTN?B % <JN pBUN ffiUfr NtT N| fTt 
Bfsrffirrt % BBfnfr f t nnn ^ fuir NrfNr 
Bt PTNTB PfftNN NfNBTN BBBcBr % BTC 

Fbbbb % bn Nt# Bt b #t sfV?: wb 

NNtNN % Plf BBB BIT NtfBN 

PtFnjb, Tiff Putt I, ii#t b Fibb NBft 

NFbB STO pNN?B Bt Nf B?T3pf BF 'ITT 
TN?T pB:W?B (ffit NTT Bit) B7T o. 1 

nPtnt # b I crPrr Ftn?b Pk>bn 
nFbbw BBBccrr Bt #ft #t rb bn # 
BB %-BB #f fNiN qrtB Bt NTf 3fk tsrftrer 
It nFnB fB BTB BTf ^>ifr I 

2. Fb BBB BBT BlfBN fBTJtN pBpBBB fB NpT- 

BNNf % NcftB NN# f(B"f % BTBB B fB 
Pt?b! §TTT BIB® fthP Bt Pb^BB (PrPtBB 
fB BBTPtPt pTiiBB) BBB BBB NT PbPnb 
¥N t $ I • 

BfK-dtBTW:- fB BpBfBBT % NB>BB % fWf “fFTTB % 
BK # BfNP” It BtN NT BIBK ft 
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Tf ?ffrR Tf RR, Tffcj ET frTf 

■fte # ft, cr.57 faffrecr 'in’ if 
JT 4T rYte rkt Y tjYt % rr! ark 
TRTf-ER kt if 7 ft ft ffk fnp 
RRTE TfR Rff-Rf, rr^frrf^qTf rrrt 
T^ rri m jr : t-tir Tk, re 

RRr, r -d trt, eH RRr, rt^t rr't 
PTf-r RRr, Y ft tf^R, tjlk 
RE fREr 4Y % fri tti* ret 
srqtiTr e fRj ppfak 11 

[‘T.Tt’TT, 5 ( l)/3S i Rfl RE ftft] 


S.O. 321.—In exorcise of the powers conferred by 
sub-section t1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), the Central 
Government hereby tecognises M|s. Usha Martin Industries 
Ltd., haring their registered office at 14, Princep Street, Cal¬ 
cutta-700072, us the Agency for a period of three years 
from the date of publication of this notification in the 
Official Gazette for inspection of Steel Wire ropes (1mm to 
250mm) and S eel Locked Coil Wire ropes (16mm to 19mm) 
manufactured at M/s Usha Martin Industries Ltd., Tatisil- 
wai-835103, Ranchi, prior to export subject to the following 
conditions, namely — 

1. That M s. Usha Martin Industries, Ltd., shall carryout 

the inspection of Steel Wire Ropes (1MM to 
250mm) and Steel locked coil wire ropes (16mm 
19mm) manufactured at M/s. Usha Martin 
Industries, Tatjsilwal-835103 Ranchi prior to export 
under the technical control of an officer not below 
the rank of Additional Director of the Export 
Inspection Apency-Calcutta and for this purpose 
M|s Usha Martin Industries Ltd., shall pay to 
the Export Inspection Agency-Calcutta an amount 
at the rate of 0.1 percont of the f.o.b, (free on 
board) value of the items exported from their unit 
at Mis. Usha Martin Industries Ltd., Tatisfi- 
wai. Ranchi subject to a minimum of rupees two 
thousand five hundred and maximum or rupees One 
lakh in a year. 

2, That M|s. Usha Martin Industries Ltd., in the per¬ 

formance If its functions under this notification 
shall be bound bv such directions as the Director 
(Inspection and Quality Control) may give to It 
in writing from time to time. 

Explanation.—For the purpose if this notification ‘Steel 
Wire Ropes’ rr«:an ropes manufactured by forming 
steel wire stands in a specified manner with or 
without fibre core-where steel wire stand means 
a number of round of shaped steel wires helically 
laid about an axis in one or more layeis in a 
specified manner—and meant for applications such 
as haulage, winding, hoisting, drilling or for any 
other allied use, but shall not include steel wire 
stands. 

fF. No. 5(1V88-ET&EP1 

«FT . OT. 32 2:—fREk (EETfE^f to 

sfk frfrsrr) wferfRER, 1963 (l963 'EY 22) «Ef 
hrt 7 re arm (i) im ere mfrwf tt ee>e 

ER^ ^T, kiffE REER, RET Rrf3R ■a-Rd/TR 

CT^tfTTTli -83 5103 , TUft if fafRfRR 
^RTTE RR E?f(TERi 1 f«T. *ft. t 250 fR. *ft. ) 


T4T 3TER ^7 ERR TREE Rry % TfRT (is fl. rff. 
’> 19 fR. +ft. ) FT f-TTTT If "JR fdftWR ERR % 
faj RT-t ETT Rifcr 5f fTfpk RT fTRIR 

TEETER 14 fsTRE ~f\Z, TTEnT— 700072 
R t hR EfEJERT % T TJfTri R RFRflR Yf EPk.r 
R HYEE % ffE firEfEpJT UTjf R E-flT 
gR R1ETEE % ITT if EEERr TRt %, ERff — 

1 fr #TE RET RrfaR ^TEffT fikkr, ITT 

RlfiFT RETPjtE, ERffEEEt~ 8 3 5103 rfrft R 

fif-TlfiT ?RRT % RR T RTT ( 1 fR. eff. Y 
250 fR. *ff.) RRT EETFT % tor TTEE 
RR % RfRt ( 1 6 fR. tft. ^ 19 f?. rV . ) 
TT ftRLT R 'JR fklcW Rl riTt Rfff- 

RT^t % R'Fflf/ f.TRRTr R fflRr RTRRT Rf 
fTRTR fklRR Tl'fRfiTR TRTRT % RRT 
f7^7rT % rr R qrr r 3rk rr 

RRrRR T f-TJ -q-RR RRT RlflR 
flfRRR, tfRR RRT RTfRR •FR^R frifiRt, 
RfRlrfRRRf, TFft Jr k^R RTRi RfRJ if 

IT* 

'WRIT TT Rf RRTRt TT 8>R T4-R ff : 
SpE (94 RTR TIE) REE 0.1 RiRJTR 
RE R TTiRr fRRTE fR^DTR R fRERnp— 

RRTRT Tt rY pE rr r tr r tr 

15T ffiK RTR RT 7RJ RRT R">E ^ 5rfFE 
FT RTR Fqrtr ^pift | 

2. fE ^RR RRT RtkR TRIE ft R 'RffiiR TR 
EtfsrjRRT % RtfiR RRY' ?RR( % RTRR R 
FR fRRuff RTTT RTTff ?>ET RT ffiERT 
fiftRE rrR dETiRfT fRRRR RRT Rf|R RE 
fTETR F Hi 

ET^IPTRE ^R RftEJRRT % RRtRR % fRR “rnTR % 
RK % ’’TRY' ^ TT5rt; TP Rf?R RT 
vY et irpr fdfRfRTT RE R TRTTR % RR 
etYrtt ertR tj% xrfvrRR t RRt 
rtrtr % rr eY "rfrfi e'tr # 
Tfl RT fElfV RTRR TV R^R Wftt 
^RTTRTTRfRRT RiERR ^ ^ 0 T lEiRpfRT 
RR Y RYr % RRT 3Tk 1R7 RT RfRT 
R^f R tE T ?RT i ER ^T if Tff t — 

jfk teH, rttYrt, ^tfer ^rr 

RT flRff R7R RfRR RHeI % f-TE 
RRffER % RRJ RRR E^RTR % RR Tf 
RfRRT R^RflR Rpfr | I 

[RT^R R. 5(1) /88 jRrtriRt 'ff 
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S.O. 322.—In exercise of the powers conferred by 
sub-section (1) of Section 7 of the Export (Quality Con- 
Uol and inspection) Act, 1963 (22 of 1963), the Central 
Gc eminent hereby recognises M|s. Usha Martin Industries 
I kl., having their registered office at 14, Prmcep Street, Cal- 
cutta-70Gh72, as t‘ c Agency foi a period of three years 
from the date of publication of this notification in the 
Oilicial Gazette tor inspection of Steel Wite Stands (6mm 
to 32inm) m.tnuiacliued at M|s. Osha Martin Industries Ltd., 
T;'lis:ilwai-83f>103, Ranchi prior to export subject to the 
fo'iowtng conditions, namely — 

1. That M/s. Usha Martin Industries Ltd., shall carry out 
the inspection of Steel Wire Stands (6mm to 32 
mm) manufactured at M|s. Usha Martin Industries, 
Tat;s ! lv’ui-X35103 Ranchi prior to export under the 
Techmeal control ot an officer not below hte rank 
of Additional Director of the Export Inspection 
Agency—C.Vitta and for this purpose M/s. Usha 
Martin Industries Ltd., shall pay to the Rxpoi t 
Inspection Agency—Calcutta an amount at the rate 
of 0.1 pccent of the f.o.b, (free on board) value 
of the items exported from their unit at M]s, Usha 
Marlin Industries Ltd., Tutisilwat, Ranchi subject to 
a minimum of rupees two thousand five hundred 
and ma-'innim of rupees one lakh in a year, 

2 That Mis. Usha Martin Industries Ltd., in the per¬ 
formance of its functions under this notification 
shall^be bound by such directions ns the Director 
(Inspection and Quality Control) may give to it 
in wtiting from time to time. 

Explanation.—Lor the purpose of this notification ‘Steel 
Wire Stands’ shall mean a number of round or 
shaped iron or steel wires, coated or uncoated, 
helically laid about an axis in one or more layers 
in a specified manner and meant for application 
such as electric transmission power lines, alumi¬ 
nium, conductor, steel reinforced conductor cores, 
earth wires, stay wires, guy wires, messenger 
wire®, span wires, prestressed concrete, signalling 
purposes and such allied uses. 

[P. No. 5(1) 188-EI&LP] 


w.srr. 32 .t—%%? f%ranT srk 

%fr«m) ?%%??. 1 963 ( 1963 VT 22) ^ STRI 
7 TITHTTfi vrfETTt 'Ll TTtfi $tt, kfl? 

MdlwiblT, 3PT9T (%vTT 

TTi 'sflrr (fr'rr 'ft'Ttttt Et) TTr^J 

Jr %%%sr ott aik wt rt-i % 

fafter? % arf^rrar % wr Jr tfr 3i?% 

$ fm, RTtqmr kfr 11 

3 m^ 

i. srqwrfs t%t, 9^97 

2- 'h'"? I 

3. kl? flffT 

4. STTWlf? 

|TTc?°5( 3)/»7-i° wife 

S.O. 323.—In exerciso of the powers conferred by sec¬ 
tion 7 of the Export (Quality Control and Inspection) Act, 
1.963 (22 of 1963^, the Central Government hereby re¬ 
cognises for -i peiiod of one year the Government of 
On.sa Analytical Laboiatories at Jaipur Road, (Distt. 
Cuti.ic'. 1 ud Ti da (Distt. Keonjhar as the agency lor 
insertion of the Minerals and Ores Grotip f, specified in 
Schedule annexed hereto. 

19J G1|8S—-2 


SCHEDULE 

1. Manganese Ore, excluding manganese dioxide. 

2. Irun Ore. 

3. Ferromanganese, including ferromanganese slag. 

4. Bauxite, including calciDed bauxite. 

[F. No. 5!3)787-EI&EP) 

’PT.STT. 324’—%??r>rr 3)k 

fttfenr) 37 %%??, 1963 ( 1963 22) ^ *ITO 

7 5TTT Slfwff 9TT 79% 

FTtfiTT %?%?? JTTtWPTr, (%HT 

*?*) rE9T (fsLTT wfaJTT) 'LfS'TTSRT 

3 i^?r Jr %%%*? ?%? i=r?r jet-II, ttt %ft- 

ST'T % f^rr rrsfr ^ 31?% % fair arfWTM 
$r Jr RPdTr $ I 

1. jramift 

2 . iptwf^T 

3* °r>T4*i 

4. ffufVtHn% 

5. ?%%rcr (rfsci Pjel 

6. 9%??? 3ik %w*r ?r%r J hrJ qT fe 

7. aftr^fanr 

8. mwrf? 

9. t ftaT 

10. 

11. FTcfr? 'fiemn; 

[93TftT ?. 5(3)/87-t.3nt.I^3' f.’ft.] 

S.O. 324.—In exercise of the powers conferred by 
section 7 of the Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963), the Central Government hereby 
recognises for a period of one year the Government of 
Orissa Analytical Laboratories at Jaipur Road, (Distt. 
Cuttack) and Joda (Distt. Keonjhar^ as the agency for 
inspection of the Minerals and Ores Group ll, specified in 
Schedule annexed hereto. 

SCHEDULE 

1. Manganese Dioxide. 

2. Chrome ore, including chrome concentrates. 

3 Kyanite. 

4. Sifiimanite. 

5. Zinc ores, including zinc concentrates, 

6. Magnesite, including dead-burnt and calcined mag¬ 

nesite. 

7. Barytes. 

8. Red Oxide, 

9. Yellow Ochre. 

10. Steatite. 

11. Feldspar. 


[F. No. 5(3)/87-EI&EP] 
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’FT.'tn. 32s>—faFfa (wfatt fNsm ark 

fktSiFF) 3jfkfFFF, 1963 ( 196 3 RF 22) Rfl ETTTT 

7 qfV ^q- tot (i) tot fto RTfrot rf snfFr n^st 
ksk BTffiTt TcTCTOT FFF TEF RF3k4fFFmr, 
RTFFfFF Tty, ffiTffiRTFT ffit WeqfFfFFF' $1 

fafFfFfigor FFt % faq trajF % J?q if r’fif tot jt, 
trsfNrroT % faq; rTf-ftf t »i if i;t ark ff kr 
ar^rffT %■ fsrq fttot SrdT ^ i 

(1) t.T Tf^cT stiff qft mft, ark 

( 2 ) ?ft *t ^tt, ft ark tftF 

[wl 5(i2)/83-t.3rrft-tt.] 


% srsfkr FfFF to ftof (^q-T) $ fkkm 
% far arPq^rT'jr % ^rr ^ *rt qft 3mfk % ftq 
JTFirat &ft |l:— 

f. 5(s)/86-f.srrf.troy fott.] 
qF. qF. fftfTF, fatsoF 

S.O. 327 —In exercise of powers con f cried by sub¬ 
section (i) if Section 7 of the Export (Quality Control 
and Inspection! Act. 1963 (22 of 1963), the Central 
Government hereby recognises for a period one year M]s. 
Dr. R. C. Amin (Cargo Superintendents Surveyors, Samplers 
and Analysers), 61, Chinnathambi Street, Madras-600001, 
as an agency for the inspection of Iron Ores under Minerals 
& Ores (Groiip-I). 

[F. No. J(8)|86-EI&EP] 


1 G 325.—In exercise of powers conferred by sub¬ 
section (1) of section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), the Central Govern¬ 
ment he-eby recognises for a further period of one year 
M]s. Pest Conti ol Chemicals. Commercial Road, Kaklnada 
as an agency for. the fumigation using Aluminium Phos¬ 
phide as a fumigant for the following Items :— 

1. De-oiled Rice Bran, and, 

2. Crushed Bonos, Hooves and Homs. 

IF. No. 5(12)|83-EI&EP] 


’Fr.wr. 3 26:-fasrfa (TOfmt ft-tror ark 
fkfaror) arfsTfonr, 1963 (i963 rf 22 ) R?t tot 

7 ^ taPT g-fTT ( 1 ) gmT tnfffiTFt jpf 

ftT, %ktq FTRFT, qd^TOT FFF TfT jftrrF (yferr) 

sm( 4 T fafmy, 51-4-8/1, ^rttot F/k, orroRTt^T 

RdffikmT- 5 3 3 00 2 ffit fd^TfvrftJcT Rtf %■ fjrik <u| 
% faq arfsTTiToT % i?q if qqr ark qq R?f 3 tf% % 
krtjr ffto kff |;_*- 

1- t%t ftff Rff 3rk 

2- $ff RF ^TT 3?k F>T | 

['Fnfef b 1 . 5 (3) / s e-’f .ant ,q<F t. oft.] 


S.O. 326.—In exercise of powers conferred bv ml 
section (1) of section 7 of the Export (Quality Contn 
and Insect,on) Act, 1S63 (22 of 1963); the Ccntr 
Government hereby recognises for a further period of or 
year M|s. Pest Mortem (India) P. Ltd. 31-4-8|l Mekava 
Streej, Jap/m naiekptir. Kakinada-533002 a s an agency ft 
the fumigation of following items :_ ’ 


1. De-oiled Rice Bran, and 

2. Crushed Bones, Hooves and Horns. 


[F. No. 5(3)/86-EI&FP] 


N. S. HAR1HARAN, Director 
F®T PiUSq,, 31TFFr-k£rk FT FTFt <4 q 

Ff f^ft, 11 TOTft, 1988 

ft. ft. 3 18'—tFT ytTtffFF fftf krfiky, 
2/3 fttf sjto, afterm tk, Ft 110025 Ff 
anf.Et.srrf.Tff.arTf. f ftkff fst rtf % artffF 
qkkF tot % anzrPT % fnq 12,0 0,0 0 o/ 1 —— 

(tt, qF. 97,900 tTSf 41,030 FFfkt Sqm) 

*}vF 'FT qRJ arrqm TOTtF Pfo rfVo/BV.3ft./2042181 

fipTRT 16-7-1987 fklT FRT WT 1 9FT ^ '3 lc Ff^T 
kr 3FT%fq- TfmTTTeFT 5pfm rTf »F rFF tF -iriFTT 
RT JFTTd fW | fqr HTf% k Tf^TFlF^ jrffr 
«ft ik qT 3iF4Frp«r <rt $ i 

2- kk % tfWT ^ ^Tkft 

Tfkr 37 frjyvft % fV fu q d VI *h ^TRiT FT I r-'-l tfiFU'Jf 

qr oqr IWr 11 t (rfbtt tfff 

^ fr TO ^(WB - 'ft./rft.zft./2042181, fafto 

16-7-87 q^t FVRTDjeqr sFikpr q-fir rft aru Brt Bf 

m aFTOPB' ?> k 11 FFT-TOfyer srnmr (fkiaw) 
3 rrkr, 1955 fkrtqi 7-12-1955 qft ottt (f) 

% 3(^f wit Ffsmtf fit Rd'Fr qiTt §f btft wf^t- 
fHqr FtsF ferfkk, Ft qf) ^rrfr Ft w 
rfVff qft t. qV./wV-kf./ 204218 Ifcrtqr 

16-7-87 ^rFSTTT qft Ffltt 

3 . FLT RTFTF F( 5 #F tt aFTF^fq FtFFT^ RFlRF 

qft Fltf tt 3FTF F iflTTt 5tT T^t | I 

[F. Ft.tt.-3/1277/6/85-86] 


„ ^• ?rr -^32 7:~fFFk (FFrf%tt fkiePF tfh 
fkt^FF) arftlfFFF, 1963 (l963 R7T 22) qrt FRT 
7 Rft FF FRT (1) aTTT RFLT FfkrFf RF RFW RTT^ 

IT, ftot, Ffi^grm 4 ff st. 3m:. ?ft 

srtftF^RFFf ^rf Tbim f^f?, vy* fft- 

«nwf) 61, ^tFTFMft FSTF -600001 


(Office of the Chief Controller of Imports and Exports) 

New Delhi, tb e 11th January, 1988 

S.O. 328 — M/s. Electronics Circuits Limited, 2/3 Sarai 
ullenfl, Okhla Road, New OeJhi-t 10025 wore granted an 
mport licence No. P/CGI2042181 dated 16-7-87 fo' 
is. 12.00,000 only (DM 97.900 &. USf; 41,030) tor import of 
\mital Goods under Foreign Exchange Loan from ICICI. 
he firm ha s applied for issue of duplicate copy of Custom 
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copy of the above mentioned licence on the ground that 
the original Custom Icopy of the licence has been lost or 
misplaced. It has further been slated that t h c ll.’ence has 
not b’cn registered wbh the Customs autl irities, The value 
of Custom purpose copy has not been utilised at alj, 

2 , In support of their contention, the licensee has filed 
un alhdavn on stamped paper duly sworn in before a 
Noiaiy Public at Delhi. I am accordingly satisfied that 
the o iginal Custom purpose copy of import licence No. 
P/CG/2042181 dated 16-7-87 has been lost or mis| InCed by 
l e film. In exerci.e of thc poweis conferred under clause 
tC) of the Imports (Control) Older, 2955, dated 7-12-1955, 
as amended, the said Customs purpose copy No. P|CG| 
2042181 dated 16-7-87 issued to M|s. Electronic Circuits 
Limbed, New Delhi, Is hereby cancelled. 

3. Duplicate Customs purpose copy of the said import 
heen.e is being issued to the party separately. 

[No. CG. III| 1277|6185-86] 
ft?#, 6/13 3i?p5pft, 1988 

arftur 

9&T.SIT. 329:—## ## ftr., 5TJ3#, 

95-411035 # anf. ftE. #. (^Tfyprrcnr) % 
SRPft, fftT #rR7T (Tlfftp tfift faft,!?) % 9^ 

. 1 (l2)/86ft9J. #.-6, ft'#9 24-3-87 %ira 3ET- 

Jf, #ftrf#r in# % ars-rnfft q# ^irrft 
95 3fe?r fiieHT qftz %amrcr % ftp- 88,77,100/— 
$9-4 (rgT# »rr«r #? ^ iri^) 

tft ^'"^Tcr # #/#. #./2103064/ftT./ 

arft. t?9i./03/i^./87/#. #0 i/ft*ft*r., fftrft 

2 5-2-87 5rRt ffttIT BBT <1TI 

>3^rr 9 ;*? % f^rftrsEpT ft 4 cm sftft# % f#T 
#wf#r # sf'jfti ft arrtrrc ssrr# 

% frt'U sfftVT ft^TT f ft HT8#T # ftftJTtT 

fftftw qft ^sfr/qr 3iwmRr ft #■ 11 qrff ^ erft 
w $ ft wnraft # JJ 5 ijjrr faftmr ftw 

srfrf ftf TSf. tT ( spegf % 9P9 9 : ssfftrf q-TTW 

m *tt afft ftifow %.^ 3 -r ftftBtr fftftor aft % j^q- 

% 7 8,5 8,4 9 9/—^99 9 TT #k fftqT WT | | 

2- fft % *TWT if ff qftff 

9ft"t'ft 95 % ww ?sipt 9T 

trap HFT«m ftfacT ft^T | iFftelT t g- ft 

*tt5t g# S9%r f 'nnm ft 9ft/#. #/ 

2103064, ftdft 25-2-87 # 4Jvf B3T ftq-- 

^°r j#fft 9nr jilt m zn?w c?wr>r ft nf 11 qqr. 
ftifrftrr unrra’« (fftjsnft arftpr, 1955 ftqft 
7-12-1955^# ^r-?nxr 9 (*nr) % ai^ftcr 

3J ftWT# 9TT Sftft frft glj Ifeii q-srpar £*# ]% 0 

%st ftftw fftftur sft 

#./#. #. /2103064 ftnft 25 2-87 # tft^fflXT 
t?st ftuTi orrar 1 1 


3 91# # 10,18,610/—CT4 ft,!! % IJT 

?T1W'T # 3Tijftrft tJ31 ftftwq' ftwttl 9ft sqvPT 

fr 5TT# # 5fr Tjft I 1 

[# 727/7/86-87/#.#.-1/648] 
9T?1 #41, 9>9 '■ETmifT-ftiifr,- 

2# Y iZ! atT^lcT ftdfu 

New Delhi, the 6/18th January, 1988 
ORDER 

S.O. 329.—M/s. Bajaj Tempo Ltd., Akurdi, Pune 411035 
t'e.c granted an inij-o.t incense No. PjLG/2iL)3Ud4/o/E-'/ 05- 
H/8/lCG2|L8 datec 20-2-8/ loi Rs. 88,//,luO (.Rupees j_ignty 
Eight Lakhs 8ctcn,y 8e>eu Lnousand <x. one nundied onl>) 
for import of Ultra biller UniL complete with Pumps etc. under 
IPG (Washington) Loan subject to ihe terms & conditions as 
approved by M/O Lmancc (DEA) vide their Letter No. 1- 
(12)y85-FB-Vl dated 24-3-87. 

The firm has applied for issue of Duplicate copy of Ex. 
Coni ml purposes copy of the above mentioned Licence on 
the giound that the original Exchange Control copy of the 
liccnco has been lost or misplaced. It has further been slated 
that the Ex. Control copy of the licence was regis.e.ed wiih 
Citibank, N. A., Bombay and as such the value of Exchange 
Control copy has been unified partly to the extent of 
Rs. 78,58,499. 

2. In support of their contention, the licensee has filed an 
affidavit on stamped paper duly sworn in befoie a Notaiy 
Public. Pune. I am accordingly satisfied that the onginal 
Ex. Control Copy of Import Licence No. P/CG/2103064 
dated 25-2-87 alongvvith list of goods has been lost or mis¬ 
placed by the firm. In exercise of the powers conferred under 
sdb-clau'-e 9(cc) of the Import (Control) Order. 1955 dated 
7-12-1955 as amended the said original Ex. Control copy 
No. P/CG/2103064 dated 25-2-87 issued to M/s. Bnjaj Tempo 
Ltd,, Pune is hereby cancelled, 

3. A duplicate Ex. Control copy of the said licen.e is heing 
issued to the party for a value of Rs. 10.81,610 separately. 

[No. 727/7/86-87/CG.II6481 
PAUL BECK, Dy. Chief Controller of 

Imports & Exports 
for Chief Controller of Imports & Exports 


i i vj i, | B d I ' i’T 
(ftPl# TTT ft'dlT) 

Hi ft?#, 21 spmt, 1988 

^1° Wfe 330:—“97P1# arftfftuT, 1956 (l956 
W 1) # flTO 491 # t39UTTr ( 2) ftTf 5Rctf ### 
9TT sftft 9T# ^TT -TTirn: IbrTgjRT BTCT fTWR, 

ftrft #T ^TP# qrft (9Tf9# f#mi) 

# ?rro btto i 329 ft^ft 8 *r£, 1 978 

ftiftkiftET fi#EET qrftt f ftmir:— 

srferg^cr # Jiftfft (e) % ftFBftftcf 

aftrfft 3Trtr:P9Tftd ft# TIEW:— 

“( 7) # ftlftl rjvH fTPl# 3TPB 

fto ?rq# aifyftm, 1956 (l956 9?T l) 
% 3T#ft # tft 9ftrjTfT l” 

[9!To ?To 3/9/87 #°^5j 

#r>?r BftTtr ftlwc 
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MINISTRY OF INDUSTRY 
(Department of Company Affairs) 

New Delhi, the 21st January, 1988 

S.O. 330.—In exercise of the powers conferred by sub¬ 
section (2) of section 4A of the Companies Act, 19.56 (1 of 
3956), the Central Government hereby makes the following 
amendment in the notification of the Government of India 
In the Ministry of Law, Justice and Company Affairs (De¬ 
partment of Company Affairs) No. S.O. 1329, dated the 8th 
May, 1978, namely 

In the said notification, after entry (6), the following 
entry shall be inserted, namely :— 

“(7) The Shipping Credit and Investment Company 
of India Limited, formed and registered under 
the Companies Act, 1956 (1 of 1956).”. 

[F. No. 3/9/87-CL.V1 
U. P. MATHUR, Director 


Tf 20 tsrffird, 1988 

*pto «rro 3 3 i.-sfaftfTO arfafrcrR 1947 

(1947 nrr 14) aiTr 17 % apjflTffir ehttc 
am; % mm# 0 fTffVrt aftT 
% sflw afraifw 

rtvtt aftiflfw arfavrr % Tn? ifl spFTfw 

tpTcfl I art ?WR 4ft 7- 1-88 ffit RFiff JUT 4T I 

MINISTRY OF LABOUR 
Now Delhi, the 20th January,' 1988 

S.O. 331.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the State Bank of Mysore and their workmen, which was 
received by the Central Government on 7-1-1988. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT AT BANGALORE 

DATED : 2nd Day of January 1988 

Sri B. N. Lalge. B.A, (Hons) I.U.B. Presiding Officer 

Central Reference No. 65/87 

Cld Central Reference No. 30[ 86 

First Party :—Narasimha Murthy Peon, The General 
Secretary, State Bank of Mysore Employees Union, 
523, Avenue Road, Bangalore-560002. 

V/S 

Second Party :—The Chairman, & Managing Director, 
State Bank of Mysore, Head Office, K.G. Road, 
Bangalore-560009. 

APPEARANCES : 

For the first party Sri N. Sampath Kumar, Advocate, 
For the second party Sri C, M, Nagabhushan, Advocate, 

AWARD 

By exercising its powers under section 10(1) of the In¬ 
dustrial Disputes Act, the Government of India, Ministry of 


1988/MAGHA 24, 1909 [Part II-Sec. 3(ii)] 


Labour made the present reference on the following point 
of dispute, to the State Government Indusi ial Tribunal, by 
order No. L-12012/12/86-D-ll (A) dated 12-11-1986. Subse¬ 
quently it has been transferred to this Tribunal, by a Gene¬ 
ral Order No. L-11025/A/87-D-IV (B) dated 13-2-1987. It 
is at SI. No. 67. 

POINT OF DISPUTE 

“Whether the action of the management of State Bank 
of Mysore, Bangalore in dismissing fiom service 
Shri Narasimhamurthy, Peon, N.G.EF. Branch with 
effect from 12-1-1985 is justified 7 If not. to what 
relief is the concerned workman entitled 

2. Thereupon the first party union has filed its claim 
statement and its contentions, in brief ate as follows.— 

Narasimha Murthy is a member of ihe first parly union. 
He was working as a peon in the NGEE branch 
of the second party. A charge sheet was issued to 
him alleging that he had temporarily mi* appro¬ 
priated the proceeds of postal oiders received bet¬ 
ween 9-8-1982 and 23-9-1982, An enquiry officer 
was appointed for holding an enquiry against him. 
He was biased. He did not follow the principles of 
natural justice. He was found guilty. The discipli¬ 
nary authority then dismissed him. Then ihe dispute 
was laised. The finding of ihe enquiiv officer is 
illegal. He has acted op the basis ot in admissible 
evidence. The workman was not given opportunity 
to cross-examine the witnesses. The order of the 
appellate authority is not a speaking ordei. Hence 
it is prayed that the order may be set aside and he 
may be Ordered to be re-instated with consequential 
benefits. 

3. The second party has filed its comFer statement and 
inter-alia it is contended as follows ;—. 

It is not proved that the enquiry officer was biased, or 
that he did not conduct the enquiry, in accordance 
with the principles of natural justice. He bus fol¬ 
lowed the principles of natural justice and given 
him opportunity to cross-examine the witnesses. He 
gave his findings and then the disciplinary authority 
nas dismissed him. The appellate authority has passed 
a regular order. The order is proper and correct. 

The workman has forfleted, the confidence of the 
management. The reference may be rejected. 

4. In view of the said pleadings an additional issue as 
shown below was framed. 

Whether the second party proves that it has held a 
domestic enquiry in accordance with law 7 

5. It was taken i p as a preliminary issue. 

6 . Both the parties then adduced evidenca and weic he.r d 
on the said issue. By a considered order dated 26-10-1987, 
this Tribunal has held that the second party nas held the 
domestic enquiry in accordance with law. 

7. Thereafter the parties were called upon to adduce evi¬ 
dence on rest of the points and argue. 

8 . No additional evidence has been adduced by either 
party. 

9. The parties have been heard. 

10. My finding on the point of dispute is as follows:— 

Hie management was justified in dismissing Sri Narasimha 
Murthy Peon BGEF branch with effect from 1-1-85 
and he is not entitled to any relief. 

REASONS 

11. The main contention of the first pavtv is that, the find¬ 
ings are perverse and that the order of dismissal based on 
such findings cannot be sustained. 
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12. Perversity is two-fold. If the finding is not supported 
by any legal evidence, or if no reasonable person can arrive 
at such a finding, on the basis of the material placed on 
record, then the findings can be said to be perverse, 

13. The learned counsel for the first party did not points 
out to any oral or any documentary evidence, to support his 
argument that it ls a case where finding is based on no legal 
evidence. The first part of the test cannot be invoked. 

14. The charge sheet issued to him is at Ex. M-2. It is 
dated 28-2-1983 it rends as follows :— 

REGION I 
CHARGE SHEET 

iPlcasc 'how cause, why disciplinary actiori should not be 
taken against you for the following charges :— 


"During the period from 6th August 1982 to 23rd Sep¬ 
tember 1982, when you were working as peon at 
out NGEF branch, you have received moneys from 
the sub-post master, Byappanahalli post office, re¬ 
presenting the proceeds of postal orders sent for 
collection through you by our NGEF branch and 
you are alleged to have temporarily mis-appropriated 
the amounts without crediting the same to Bank 
Accounts immediately on realisation. 

More particularly, you appeal to have collected 
the amounts shown here-nnder and temporarily mis¬ 
appropriated the amounts”. 


SI. 

Date o.i which the pistal orders sent 

S.C. No. 

Amount 

Date on which 

Date on which re¬ 

No. 

through you 



payments received 
hy you at pod 
office 

mittance made to 
Bank 


1 


2 


3 


4 


5 


6 


1 . 

06-08-82 

67 

.206 00 

07-08-82 

05-11-82 

2. 

06-08-82 

68 

192.00 

07-08-82 

-do- 

3. 

20-09-82 

99 

195 00 

20-09-82 

-do- 

4. 

20-09-82 

100 

188.00 

20-09-82 

-do- 

5, 

20-19-82 

101 

192.00 

20-09-82 

-dr- 

6. 

20-09-82 

10? 

188.00 • 

20-09-82 

do- 

I . 

20-09-82 

103 

193.00 

20.09-8? 

-do- 

8. 

23-09-87 

108 

183 00 

23.09.82 

-do- 

9. 

23-09-82 

109 

193.00 

23.09-82 

-do- 

10. 

23-09-82 

110 

189 00 

23-09-82 

-do- 

n. 

23-09-82 

111 

186 00 

23-09-82 

-do- 

12. 

23-09-82 

112 

194.00 

23-09-8? 

-do- 

13. 

23-09-82 

113 

195.00 

24-09-82 

-do 

14.- 

23-09-82 

114 

397.00 

24-09-82 

-do 

15. 

23-09-82 

115 

186,00 

24-09-82 

-do- 

16. 

23-09-82 

116 

184,00 

23-09-82 

-do- 

17. 

23-09-82 

117 

182,00 

23-09-82 

-do 

18. 

23-09-82 

113 

389 00 

?3-09-32 

-do- 

19. 

23-09-82 

119 

200.00 

23-09-8? 

.-do- 

20. 

23-09-82 

120 

398.00 

23-09-82 

-do- 

21. 

23-09-82 

121 

104 00 

23-09-82 

-do 

22. 

^3 09-82 

122 

186.00 

23-09-8? 

-do 

23. 

23-09-8? 

123 

189.00 

23-09-82 

-do 

24. 

23-09-82 

124 

195 00 

23-09-82 

-do- 

25. 

23-09-82 

125 

194 00 

23-09-82 

-do 

26 

23-09-82 

176 

198.00 

25-09-82 

-tlO 


5.496,00 


allegations made against him in the charge sheet, the manage¬ 
ment had the burden to prove that the workman when he 
was working as a peon of the NGEF branch between 6th 
August 1982 and 23rd September 1982 had received various 
amounts from the sub post masler of Byappanahalli post 
office, as the proceeds of the postal orders lent by the branch 
for collection, and did not credit the proceeds immediately 
but credited only on 5-11-1982 and was thus guilty of mis¬ 
appropriation. The mis-conduct alleged against him 
is shown to be of clause (j) of para 19,5 of the bipartite 
settlement. Clause (j) reads as follows :— 

‘‘Doing uny act prejudical to the interest of the bank or 
moss negligence or negligence involving the bank in serious 
loss’. Now it requires to be examined whether the 
management has proved that the workman ever received the 
'aid amount fiom the sub-post master as th® proceeds of 
the postal orders of the second party bank on the respective 


2. This alleged act of yours, amounts to misappropria¬ 

tion of funds belonging to the Bank, an act highly 
. prejudicial to the interest of the Bank, a gross mis¬ 
conduct in terms of paragraph 19,5 (J) of the bi¬ 
partite settlement. 

3. You are hereby required to submit your explanation 

within seven days from the date of receipt of this 
letter failing which it would be constmed that you 
have no explanation to offer”. 

15. In order to prove the said charge, the management 
examined the branch manager, accountant, the post master 
and two other employees of the Bank. The bank produced 
certain documents and they aie marked by the enquiry officer 
as BEX. 1 to Ex. 10. The enquiry officer has received the 
written arguments of both the sides aval thereafter be has 
given his findings, His findings arc at pages 71 to 78 of the 
file and that portion is marked as Ex, M-27, Looking at the 
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dates shown m column No. 5 of the table of the charge sheet, 
anu sviieaier he ixuutea the wane owy 3-11-1984. Ex. m-24 at 
page it snows truu me enquny staged ou 8-2-1384. the hrst 
witness snown m the list Ml, suryanarayan Kao was lound 10 
be ill and ineretoic M. V. Kaghavendra Kao, shown as n VV'-2 
has ucen ■ examined. His ovtuence aisc/otes that lie had le- 
ceived some complaints, against the wurjcnmn and then j;c 
exam nod me accounts ana found that thete were long out¬ 
standing in the postal order soliections, 11C has then slated 
mat nc auvised h.j aceouutant B, V, httryanarayun Kao to go 
to the post otnee pcisouatty along war tne ouistanaing en¬ 
tries and check up with the post-masiei a Doth tne sau,e. hie 
then states that on due varrfication, the posi-master had 
coiiiinned that there was no outstanding us on the ua t e of 
chegKing and all the amounts were paid to me woikman 
Narasimhamurthy. ft further appears in his c.vidcnce that then 
he repotted the matter to the regional manager as per Ex, 
M-J3 (BEX.l). The contents »i Ex. M-j support the etideiKe 
of BW-2, The le'port Ex. M-j is enclosed with an anexuie 
marked as Ex. M-4 and it gives the particulars of postal 
orders and the respective account numbers and the amounts 
of the postal orders. Ex. M-4 bears initials of the branch 
manager and there-undor there is the writing of the sub-post 
master dated 6-10-1982 showing that all these amounts have 
been paid to the workman Narasimha Murthy. The evidence 
of Raghavendra Rao further shows that or. 7-10-1982 he 
had received a letter written in Kannada dated 6*10-1982 given 
by the woikman to his accountant Suryanarayan Rao. Ihe 
said letter is marked as Ex. M-5. Ex, M-5 reads that the 
workman admitted that thougn he hul leccived a sent of 
Rs. 6,300 from the po3t office, he had utilised it 
for himself und that by 12.00 noon of the 
following day, namely 7-10-1982 he wilt cmdit the same to 
the bank. Exs. M-6 and M-7 both dated 8-10-1982 disclose 
that Rs. 1,350 and 5,000 had been credited. Ex M-8 is a 
ietter dated 8-10-19S2 signed by tne workman and given to 
the manager and it shows that he had credited the entire 
amount and therefore he may be excused "there is specific 
evidence from Raghavendra Rao that on 8-10-1982 the letter 
marked as Ex. Bex. 6 (M-8) was received from Narusimba 
Murthy and that Saikumar has witnessed the same. The 
cross-examination of Raghavendia Rao was differed at the 
request of the D. R. (Defence Representative) and on 21-2-84 
the presenting officer has examined B. V. Suryanarayan Rao, 
the accountant of the said branch. In the first instance 
Suryanarayan Rao has explained that the NGEF branch had 
extended it’s services to it’s customcis of collecting the 
amount of their postal orders and to credit the same to 
their accounts. He states that 'he NGEF isfd to send postal 
order to them and they used to bind the postal orders in 
packets of 200 or so and then they used to brand them 
with “received payment endorsement seal” and signed by the 
supervising officials for the sake of administrative conveyance 
and after that they were entered in the S. C. Register and 
thereafter they were given to sub-staff for collection the 
post office. He further states that after he realisation of the 
money by the sub-staff with reference to the particulars of 
S. C. Nos. the same was being remitted to the credit of the 


account of the party. He further states Hint the sub-staff 
member used to collect the challans from the accountant, and 
the amounts were thus remitted. He has specifically s'Hted 
that out of the two members of the sub-sall Narasimhamurthy 
the workman and another Abdullakhand the work of collection 
of ihe amounts of the postal orders was entrusted toNarasimha 
Murthy on 6-8-1982, 23-9-1982 and.24-9-1982, Ex. Bex. 7 
marked by the enquiry officer is the attendance legister, The 
original register has been returned to the party on the ground 
that it is required for day to day use and the xerox copies 
of tbe sheets of the same have been marked as Exs. M-ll 
to M-1H. These documents disclose that Narasimha Murthy 
attended for his duties on the said dates. S.C. Register has 
been marked by the enmtiry officer as BEX. 8. The original 
register has be^n returned since it is required for the day 
to dav work of the hank. The xerox copies of the relevant 
sheets have been marked as F.\s. M-19 to M--3 \ xs. M-1 

to M-27 shall have to be reed along with the larttculars 
shown in the table contained in the charge sheet Ex. M-2, 
Suryanarayan Rao has then stated that the maximum time 
that the amount of the nostal orders credited to the account* 
of the parties is of one week from the date of lodging of 
the postal orders, with the post office. He has further stated 
that as per the instructions of the Manager he prepared 
the list and the same was endorsed by the sub-post master. 


rite dclcucc lcprcicmative nas uoL U Ji-i-exniinij-d ouiyti- 
tUuuyun Kuo immediately, out ae lias lequc^xa me .iqun, 
omcei iO permit Uim to eross-e.ctttmilc turn Juer ait the otnet 
wmiesaes wtie examined, incicuuer me aiiiu witness tor 
me uaiiK, otic iaiKiLiiiitr ruts ueen examined, tie n,.a tuiesreu 
a tetiei written oy me Naiasimtiu Mui my us pet nx. atA. 
u. it has oceu muixed us Ex. M-8. He nas sated mat 
me worxman Narasimna Arurtny wane Lx. M-t> ana mat n 
was read out oy me Mitnaget KJgiiavenut £l Kuo and also by 
imu asuitna Ivlinuiy, Tne management Jios men examined tne 
iourtn witness Aoduttaktiun. at was snown tenet bls. 3 
and he was asked whether nc has signer u, BLa. j is maik- 
eu as ex. A'l-3. Ex. Aio rears me uuesiution oi Abduinikhan. 
lne next witness examined Dy the management is iNaruyan- 
swamy, the sub-post master ul Byappananaili sub-post oinve. 
Jt appears m his evidence that lie was woiking in dial port 
office since Alay ly82 und tdc post office used to make pay¬ 
ment of postal oiders presemed by the second party hank. 
He has explained about the procedure of payment. He has 
stated that the bank office sub-staff used to bring postal 
orders in bulk, then he used lo vanfy the signatures, enuorse- 
nient and stamp of the bank and theicaiter he used to make 
payments. He has then stated that an officer of the NGEF 
blanch of the bank had brought a file to his office and 
vanfied his statement with reference 10 his reeoids and then 
he made an endorsement and confirmed the said siaiement 
of payments. He has identified the statement as Ex. BEX. 
2. it is marked us Ex. M-4. Narayanaswamy ht.$ further 
slated that the amounts shown in Ex. M-4 were paid to 
the workman Narasimha Murthy and he can identify 
Narasimha Murthy, He has likewise identified him before 
the enquiry officer. Thereafter, from page 24 of the enquiry 
proceedings Ex. M-24, there is the cross-examination ot ail 
these witnesses. Item nos. 5 Lo 30 ot Ex. M-4 are the 
items of the accounts at SI. Nos. 1 to 26 of the table of 
the charge sheet Ex. M-2. iheso payments have been made 
on 7-9H982, 20-9-1982, 23-9-1982 and 24-9-1982. Before the 
enquiiy otftccr the workman pleaded that peons were not 
expected to collect postal orders if Ihe amounts rue of the 
value of Rs. 400. It was further contended there was no 
acknowledgement given by ihe woikman for having leccived 
the amounts from the post office, and that the sub-post 
master should not be believed because be has stated about 
payments made in April though he had assumed office subse¬ 
quent lo April 1982. The enquiry officer has observed that 
Narasimha Murthy the workman was attending to the work 
of collecting the postal orders gs per the evidence of branch 
manager and the accountant, and that at no point of time 
the workman had protested against it. This Tribunal is not 
going to examine the case in the context whether it amounts 
to temporary mia-appropriation or bleach of trust, as offences 
punishable under the I.P.C. Die point lo be decided will 
be whether there was such a practice that the workman used 
on get the cash of the postal orders from the post office 
and bring the same and credit to the bank. In the light of 
the specific evidence of the bank manager and (be accoun¬ 


tant, I do not find that the said finding of the enquiry 
officer is not supported by the evidence on record. The 
evidence of Nayaranaswamy the sub-post master and his 
endorsement at Ex. M-4 establish the fact that the work¬ 
man had realised these amounts but the same was not cre¬ 
dited to the bank immediately. The enquiry, officer has 
observed that the confirmation of two items of A Mil 1982 
made by the post-master does not weaken his evidence. He 
has rejected the contention that the writings at Exs. M-5 
or M-8 or M-10 are taken by the manager under co-crsion. 
The enquiry officer had before him the two cash challans 
showing that Rs. 5,000 and Rs. 1,350 were remitted ns per 
Exs. M-6 and M-7. In para 9 of his evident WW-l 
Narasimha Murthy, the workman has Sworn before me that 
5 or 6 person* including the manager, the accountant, the 
field officer had gone to his bouse and that they told his 
father-in-law that he fNnrasimha Murthy) was puma some 
writings and that he (his father-in-law) should pay the amount 
othciwjse they were going to file a complaint to the police end 


bat when his father-in-law stated that he had no money, 
be manager told him that he will however adjust the matter 
nd that on the next day the amount was recovered from 
is father-in-law. The workman did not examine hiifathcr- 
t-law before the enquiry officer. The evidence of Abd ilia 
han the hostile witness was pointed out and it v as con¬ 
futed that the enquiry officer has not taken the same into 
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account. The examination-in-chief of Abdullakhan is on page 
9 of Lx. M-24. He has been examined to show that no has 
attested BEX-3, which is now marked as Ex. M-5. The 
cross-examination of Abdullakhan by the defence represen¬ 
tative is on pages 40 and 41 of Ex, M-24. In the cross- 
examination Abdullakhan has stated that the accountant 
dictated the lexer and Narasimha Murthy wrote is. He has 
further stated that the accountant told him that nothing will 
happen to him and therefore he signed it. He further 
stales that Narasimha Murthy was under the influence of 
drugs at that time. The cross-examination of Abdullakhan 
shows that Narasimha Murthy was not in his senses when 
he signed Ex. M-5. At the same time he states that 
Narasimha Murthy took down Ex, M-5 to the dictation of 
the accountant. Ex. M-10 has been admitted in his evidence 
during the cross-examination of Abdullakhan. Therein 
Narasimha Murthy, the workman has made allegations 
against Abdullakhan. The enquiry officer has mostly relied 
upon the evidence of the three witnesses viz., the manager 
the accountant and sub-post master and it is observed that 
it has been sufficiently corroborated by the two challans 
Exs. M-6 and M-7 and the admissions made by the work¬ 
man in his writings. Even if the writings of the workman 
are ignored, it cannot be said that the findings of the enquiry 
officer are perverse, when the other evidence appearing on 
record is closely examined. The non-acceptance of the evi¬ 
dence of Abdullakhan is thus of no consequence. 


SO 332,—In pursuance of section 17 of the Industrial 
Dicpuits Act, 1947 (14 of 1947), the Central Government 
he eby publishes the award of the Industrial Tribunal, 
Ahmedabad as shown in the Annexure m the industrial dis¬ 
pute between the employers in relation to the Stale Bank of 
India and their workman, wh.eh was jeceived by the Central 
Government on 1st January, 1988, 

BEFORE SHRI G. S. BAROT, PRESIDING OFFICER, 
CENTRAL GOVERNMENT, INDUSTRIAL AT 
AHMEDABAD. 

Reference (ITC) No. 3 of 1981 

ADJUDICATION 

BETWEEN 

Sta e Bank of India, Bhadra, Ahmedabad First Party 

AND 

Their workman ..Second Party. 

In the matter of termination of services of Shri Virendra 
Kumar Chunila] Dhobi. 

\I PE-ARANCES : 


16. In para 3 of his evidence the workman has swotn 
before me that the accountant used to send him or Abdulla¬ 
khan to bring the amounts of the postal orders from the 
post-office and whenever the manager or the accountant used 
to Insist upon him to go and bring the amounts he used to 
go and bring the same. The practice of the workman going 
to the post office and bringing the amounts of the hostnl orders 
is thus an admlied fact. He further admits that theie was 
no ill-will between himself and the officers of the bank on 
that count. In paragraphs 5 to 12 of his evidence the work¬ 
man has put-forth the case that when he was ill writings 
were (aken from hi mand his father-in-law was complclled 
to pav the amounts, As observed earlier nothing prevented 
the workman from examining his father-in-law before the 
enquiry officer. In para 41 of his evidence he concedes that 
he did not tell his representative to examine him before the 
enouirv officer. Tn para 41 of his evidence he concedes that 
it Is not a case where any reasonable man could not ha' e 
arrived at the conclusion that the workman was not guil'v 
of the charge or that his acts were highly prejudicial to 
the interests of the bank in as much fts he did not credit 
the various amounts received bv him in August or Sentember 
1982, unt'l 5th of November, 1987. Under the circumstances 
of the case it cannot be said that the punishment of dis¬ 
missal is un reasonable or dis-proportfonate. 


Shri G. N. Vahia, Advocate for the First Party; and 

Shri K. 7'. Trivedi for Gujatat Mazdoor Panchayat for 
the workmen. 

AWARD 

This is a lefcreuce made by the Government of India, Minx- 
try of Labour, constituting me as Presiding Officer of the 
Industrial Tribunal with headquarters at Ahmedabad, in 
exercise of the powers conferred by Section 7A and clause (d) 
of sub-section (1) of section 10 the Industrial Disputes Act, 
1947. The reference is made by the Central Government 
Oder No. L-12012/7/80-D. II-A dt. 23-2-1981. The dispute 
is with regard to the termination of the services of Shri 
Virendrakumar Chunllal Dhobi. 

2 . The matter was fixed for hearing. However, in 'he 
meantime Shri K. T. Trivedi for the workman has filed 
pursfiis e\. 27 seeking permission to withdraw the reference 
as the concerned workman has already been reinstated, and 
it does not press fop the hack wages, Tn view of the facts 
stated above the union is allowed to withdraw the demand, 
Fhe reference, therefore, stands withdrawn. No order as to 
costs. 


17. In the result, an. award is hereby passed to the effect 
that the managemtnt of State Bank of Mysore. Banadore 
was justified In dismissing Sri Narasimha Murthy, Peon 
NGEF branch with effect from 12-1-1985 and that he is not 
entitled to any relief. 


Ahmedabad, 

Dated the 3rd December, 1987. 

G. S. BAROT, Presiding Officer 


(Dictated to the Secretary taken down by him and got 
typed and coreeted by me), 

Dated: 2-1-1988. 


B. N. LAT.GE, Presiding Officer 
fNo. I.-12012/12/86-D. 11(A)] 
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fNo. L-12012/7/R0-D. IK 5)] 
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'rn! Dispute, Act, 1947 (14 .of 1947), the Central Govern- 
mem hereby publishes the following award of the Indus¬ 
trial Tribunal. Ahmedabad ns shown in the Annexure i n the 
m.hctra! dspute between the employers in relation to the 
state JLnk of India and their workmen, which was received 
by the Central Government on 4-1-1988. 
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BEFORE SHRI C. G. RATHOD, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT AEIMEDABAD. 

Reference (ITC) No. 13 of 1986. 

Adjudication : 

BETWEEN 

The Management of State Bank of India 

Local Head Office, Ahmedabad ...First Party 

AND 

Their Workmen employed under it. . .Second Party 

In the matter whether the management of State Bank of 
India, Local Head Office. Ahmedabad is justified in 
terminating the services of Shri B. G. Acharya with 
effect fFom 6-10-80 and not considering him for 
further employment while recruiting fresh hands 
under section 2JH of the I. D. Act ? If not, to 
what relief is the workman concerned entitled ? 

AWARD 

By an order No. L-12012|81|85-D.1I(A) dattd 28th Novem¬ 
ber, 1986’ the Desk Officer, Government of India, Ministry of 
Labour. New Delhi in exercise of the powers conferred u|s. 
10(1 )(d) of the J. D. Act, 1947, has referred the dispute 
between the management of State Bank of India, Ahmedabad 
and its workmen to this Tribunal for adjudication. The dis¬ 
pute referred to is whether the management of State Bank of 
India, Local Head Office, Ahmedabad Is. justified in termina¬ 
ting the services of Shri B. <3. Acharya with effect from 
6-10-80 and not considering him for further employment 
while recruiting fresh hands under Section 25H of the ) D. 
Act ? If not. to wha! relief is the workman concerned en¬ 
titled ? 

2. The concerned workman filed his statement of claim at 
Ex. 5 and the State Bank of India has filed its written state¬ 
ment at Ex. 6. but before the matter could be heard and 
decided on merits, both the parties filed a statement at Ex. 
11, In this, the concerned workman has stated that the 
Bank has appointed him on probation and as such be is not 
pressing for' the back wages and. therefore, he may be per¬ 
mitted to withdraw the reference. He has also annexed the 
appointment order with Ex. 11. Mr. G. N. Vahia for the Bank 
and Mr. A.B Panchnl for the concerned workman as well as 
the concerned workman and Mr. S.T. Shah, Officer of the 
Bank have signed on the same and in the circumstances, 
there appeals no objection for allowing the concerned work¬ 
man to withdraw the same and hence the order : 

ORDER 

The reference Is permitted to be withdrawn. No order as to 
costs. 

Ahmedabad, 11th December, 1987. 

C. G, RATHOD, Pesiding Officer 
[No. I.-12012/81/85-D, 11(A)] 
N. K. VERMA, Desk Officer 
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S 0.334,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of .1947), the Central Government 
hereby publishes the award of the Industrial Tribunal 
Bhubaneswar, as sliovsn in the Annexure, in the industrial 
dispute between the employers in relation to the management 
of M/s. H. S. Rawlley Contractor at Pu-napani Limestone 
& Dolonrte Quarry of Rourkela Steel Plant of SAIL and 
their workmen, which was received by the Central Govern¬ 
ment on the 12th lanuary, 1988. 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
Industrial Dispute Case No. 52 of 1987 (Central) 

Dated BfiubanesVsar, the 29th December, 1987 
BETWEEN 

The Management of M/s. H. S. Rawlley Contractor at 
Purnapani Limestone & Dolomite Quarry of Rour¬ 
kela Steel Plant of SAIL. 

... First Party—Management. 

AND 

Their workmen represented through the General Sec¬ 
retary. United Mines Mazoor Union (CITU), At / 
P.O. Tensa, Dist. Sundergarh, Orissa. 

. . Second Party—Workmen. 

APPEARANCES : 

None—For both the parries. 

1. The matter arises out of a reference made by the 
Government of India in the Labour and Employment Depart¬ 
ment in exercise of powers conferred under sub-section (5) 
of Section 12 read with clause (d) of sub-seclion (!) of 
Section 10 of the Industrial Disputes Act 1947 vide their 
Order No. L-29DU/35/85-D. III(B) dated 5th June, 1.987 
for adjudication of the dispute and answering the reference. 
The terms of reference may be quoted as follows :— 

"Whether the action of M/s. Harbanslal Sodeshkirmar 
Rawllev. Contractors, Purnapani Lime Stone and 
Dolomite Quarry of Rourkela Steel Plant of SAIL 
P.O. Purnapani, Dlst, Sunderga-h (Orissa) in effec¬ 
ting temporary stoppage of work in their establish¬ 
ment with effect from 4th December, 1984 to 5th 
Tnnuary, 1985 was justified ? Jf not, to what relief 
i e tbe wort men enticed 

i In tins case no statement of claims was filed on behalf 
of the workmen and no rejoinder was also filed on behalf of 
the Management inspite of notice. In view o fthe non- 
ay'earamx- of both the parlies in the Tribunal for filing their 
respective statement of claims and rejoinde-, it can safely he 
inferred that no dispute subsista between the parties. Hence, 
a no dispute Award is passed, so far as this reference is con¬ 
cerned. 

D' : 29-12-87 

S. K. MISRA, Presiding Officer 
[No. L-29011 /35/85-D. T1I(B>] 
V. K. SHARMA. Desk Officer 
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S.O. 335.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad as shown in the 
Annexure, in the industrial dispute between the employers in 
relation to the management of Alkusa Colliery of M|s. Bharat 
Coking Coal Ltd. and their workmen, which was leceived 
by the Cen.ral Government on the 8th January, 1988. 

BEFORE T11E CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(1) (d) 
of the Industrial Disputes Act, 1947. 

Reference No. 72 of 1983 

PARTIES : 

Employers in relation to the management of Alkusa 
Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen 

APPEARANCES : 

For the Employers : Shri B. Joshi, Advocate. 

Fo" the Woikmen : None. 

State : Biha-. Industry ; Coal 

Dhanbad, dated, the 24th December, 1987 
AWARD 

By Order No. L-20012(151)/83-D. III(A), dated, the 1st 
October, 1987, the Central Government in the Ministry of 
Labour, in exercise of the powers conferred by clause (d) 
of sub-section (1) of section 10 of the Industrial Disputes 
Act, 1947, has referred the following dispute for adjudication 
to this Tribunal. The schedule to the reference runs as 
follows : 

“Whether the action of the management of Bhagaband 
Area of Messrs Bharat Coking Coal Limited, Dhan¬ 
bad in not promoting Shri Satya Narain Banerjee, 
Grade-I Clerk to special grade while promoting his 
juniors is justified ? If not, to what relief is the 
workman entitled ?” 

2. The case of the management, briefly stated, is as. 
follows : 

The management have formulated definite policy for pro¬ 
motion of clerical, employees and the employees from clerical 
grade-I to special- grade are promoted on the basis of senio- 
rii'y-cum-suitability through Departmental Promotion Com¬ 
mittee in accordance with the p'omotion rules. Promotion to 
clerical special grade is not decided on the basis of seniority, 
but on the basis of seniority-cum-suitability. Power of re¬ 
commending candidates for promotion from clerical grade-I 
to special grade has been given to Departmental Promotion 
Committee. The Departmental Promotional Committee consti¬ 
tuted for the purpose of selecting and recommending candi¬ 
dates for promotion from grade-I to special grade cons : der 
educational qualification, CCRs and length of service before 
judgedmp the suitability of Candidates of cle-ical grade-I for 
bis promotion to special grade. Seniority atone is not Ihe con¬ 
sideration for recommending such promotion. The concerned 
workman was nlaced in clerical grade-I with effect from 
29-6-77. According to areawise seniority list of clerical grade-T 
be is much innior to manv others. There a-e two seniority 
lists of clerical grade-T—one for finance discipline and another 
for non-finance discipline and the concerned workman belong 
to non-finance discipline and his name appears in that list. He 
was not found nufable for Promotion from clerical q-ade-I 
to special grade M Departmental Promotion Committee 
wlr'ch considered his case 'along with others. In the circum¬ 
stance the management have praved that the concerned work¬ 
man is not entitled, tio get any relief in the present reference. 

3. The concerned workman, in his written statement, has 
stated that be is a permanent emnlovee of Alku'a colliery 
sin-e 1-9-1964 ip tbe e'erical g-ade. The «a’"d colliery was 
nationalised with effect Lorn 1-5-1972 and its ownership 
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management and control vested in M/s. B. C. C. Ltd., a 
Central Govt. Company. The management arranged lor im¬ 
plementation of the recommendations of the Wage Boaid 
tor the Coal Industry in all its collieries after nationalisation. 
Hie concerned workman was drawing wages in the jime scale 
ot clerical grade-11 at (he time of nationalisation, the mana¬ 
gement introduced cadr e scheme for clerical employees 
winch has been made effective from 1976 and acco dmgly, 
the employees under employ of the management v.cre pro¬ 
mo. ed/upgiaded according to norms laid down in the saiU 
cadre scheme for clerical staff. The management of Bhaga¬ 
band Area under which Alkusa Colliery was one of t v e units 
howevei intioduccd the cadre scheme with effect from 1977 
and he was upgraded to clerical grade-I with effect fiom 
29-6-77 and posted as Statistical Clerk. He has asserted that 
p-omotion from lower to a higher grade is done strictly on 
the basis of seniority in accordance with the cadie scheme- 
According to the said criteria he became eligible for promo¬ 
tion to the next highe r grade i e. clerical special grade, but 
when the time came the management promoted peisons ac- 
coiding fo their choice by ignoring the criteria and thereby 
c eated a bad instance. Several juniors to him were promoted, 
such as, (i) D.L. Dass, (ii) S.P. Thakur, (iii) P. Iv. Banerijee, 
(iv) T. C. Piasad, (v) S. N. Sarkar, (vi) D. K. Chatterjee, 
tvu) Baldco Sharma and (viii) H. K. Jamui. 

Being aggrieved by illegal and arbitrary action of tbe 
management he represented his case and grievance before the 
. apn opriate management, bat to no avail. Thereafter his 
union represented the matter before the Asstf. Labour Com- 
mi.sioner (C), Dhanbad for conciliation. The Conciliat'on 
Office reported failure of conciliation due to non-cooperation 
and adamant attitude of the management. In such circumr 
stance the present reference has arisen. 

4. In rejoinder to the written statement of the conce*ned 
workman the management have admitted certain facts, but 
have firmly taken up the position that two seniority lis's-— 
one for finance direipling nnd other for non-finance discipline 
are maintained by the management in accordance with the pro¬ 
motion policy formulated by them. The management ha\ e 
fu-ther stated tha* the workmen named at serial Nos (i), 
(iii), (v), (vi), (vii) and (viii) in Para 9 of the written state¬ 
ment of the concerned workman belonged to finance discipiire 
and he cannot claim seniority with them. The workmen 
fisted in serial Nos. (ii) and (iv) were not promoted by De¬ 
partmental P.omotional Committee. They were simply 
regularised as special grade clerks since they were confi'nu- 
ously carrying the duties of special grade clerks and were 
getting the d : fference of wages available to special glide 
clerk and Grade-I clerks. 

5. The management in ords- to prove their case, ha’ e 
examined MW-1. D. K. Sinha, Sen'or Personnel Office" in 
Kustore Area and introduced in evidence a mass of docu¬ 
ments which have been marked as Exts. M-l to M-4 Ext. 
M-l is tb-* nhofo copy of promotion po’icy, Ext. M-2 
photo ropy of renioritv list. Ext. M-3 nhoto copy of renioritv 
rum-nerit fi r t nod na-ks allotted by Departmental Promotion 
Commi‘*ee and Ext M-4 photo copy of Office Order res- 
pec'ively 

6 . Admittedly, the concerned workman is a permanent 
v orkman of Alkusa Colliery since 1-9-1964 in clerical grade. 
It is not disputed that tbe said colliery was earlier within 
the jurisdiction of Bhagaband Area of M|s. B.C.C. Ltd. and 
since 1987 it has come within the jurisdiction of Kustore 
Area. It is also the irrefragable position that the «aid coll'erv 
was naionalised with effect from 1-5-1972 and the manane- 
ment of Mis. B C.C. Ltd. have formulated promotion policy 
and rules fn r their employees working in clerical cadre. 

7. There is no dispute that the concerned workman was 
placed in the time reale of Clerical Grade-TI at the time 
of nationalisation and he W'as nromotedlupgraded to cVrical 
nrade-T with effect from 29-6-77 and was posted as Statistical 
Clerk. 

8 . It is the case of the concerned workman that promotion 
from lower grade to higher grade according t 0 cadre scheme 
has to be done strictly on renioritv basis. The management 
on the other hand, have firmly stated that there are two 
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seniority lists of clerk. giade-I one for the finance discipline 
and another for non-finance discipline and the concered work¬ 
man belongs to non-finance discipline and bis name appears 
in that list. Promotions according to promotion rules are 
decided not on the basis of seniority, but on the basis of 
scniority-cum-suitability and that the Departmental promo¬ 
tion Committee constituted fpr the purpose of selecting 
and recommending candidates for promotion from grade-I 
clerk to special grade clerk consider educational qualifi- 
ution, CCRs and length of service before juding the suitability 
of grade-I clerk for his promotion to special grade. 
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9. In support of the case of the management MW-1 D. K. 
Sinha, Senior Personnel Officer of Kuslore Area has proved 
the promotion policy of M[s. B.C.C, Ltd. (Ext. Ml), seniority 
list for Bhagaband Area, (Ext. M-2), Scniority-cum-mcrit list 
of the employees and marks allotted by the Departmental 
promotion Committee (Ext. M-3) and Office Order relating to 
regularisation of S Thakur as special grade clerk (Ext. M-4). 
It is evidenced from the promotion policy (Ext, M-I) that 
for the purpose of promotion of Clerks from Grade-Ill to 
Grade-II and from Grade-II to Grade-I employees will be 
promoted on the basis of seniority as the main criteria sub¬ 
ject to their satisfactory performance. But the employees 
from Grade-I to Special Grade will be promoted on the 
basis of seniority-cum suitability through Departmental Pro¬ 
motion Committee. Thus it is seen from the promotion 
policy of M[s. B.C.C. Ltd. that seniority is not the only 
criteria for promotion from Grade-I to Special Grade as 
claimed bv the concerned workman, but seniority-cum-suit- 
ability through Departmental Promotion Committee as stated 
hv the management. Fxt. M-2 is senioritv list of Grade-I 
Clerk working in different units of Bhagaband Afea. In the 
said list the name of the workman appears in aerial No. 25, It 
is evidenced from Ext.M-3 that the Departmental Promotion 
Committee considered his case for promotion, but did not 
recommend hiY name for promotion (Ext. M-3). This has 
also been testified by MW-1. 


10. The concerned workman has alleged that atleast eight 
employees junior to hitp have been promoted and he has 
listed names of those employees in his written statement. But 
the management has taken the position that six employees 
out of eight employees listed belonged to finance discipline 
and the concerned workman cannot claim seniority with 
them. There is no reason to disagree with this position as 
asserted by the management. But two of (he emplovees list¬ 
ed belong to non-finance discipline and they are S(Sri S. S. 
Thakur (SI No. Ill) and T. C. Prasad (SI No. TV). The ma¬ 
nagement have stated that the said two workmen were re¬ 
gularised as Special Grade Clerk as they were continuously 
carrying on duties of Special Grade Clerk and were getting 
difference of wages available to these two grades. Fxt. M-4 
is the regularisation order of T. C. Prasad, It bears out that 
he was simply regularised as Special Grad- Clerk and that 
he. was not promoted through Departmental Promotion Com¬ 
mittee to that post Thus contention of the management in 
this respect is specious and supported by documentary evi¬ 
dence. 

11. Tn the context of the facts and circumstances T come 
to the conclusion that the action of the rnena<*emen f ef 
Bhagaband Aien (now Kustore Area) of Mis. BCC ltd, in 
not _ promoting tbc concerned workman to Special Grade is 
justified. 


12. Accordingly, it is ordered that the reference under 
consideration is disposed of. The action or the management 
of Bharabaud Area (Kustore Area) of Mis Bharat Coking 
Coal T td., Dhanbad in not promotion the concerned work¬ 
man, Satvn Narnin Banerjeie, Gradc-T Clerk to Special Grade 
is justified. 


Tn the ciicunplnners of the case th 1 * parties to hear their 
own costs 


S. K. MITRA, Presiding Officer 
fNo I-20012(157[83-D.111(A)) 


So 336.—In puisuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 2, Dbanbad as shown in 
the Ann ex II re, in the industrial dispute between the emp¬ 
loyers in relation to the management of Gazlitand t. ollieiv 
of Mis, Bharat Coking Coal Ltd. and thei,- workmen, which 
was received by the Central Government on the 6th Janu¬ 
ary, 1988. 

BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL 
utL TiimiNAT. (NO. 2). AT DHANBAD 


Reference No. 36 of 1982 

In the mattei of industrial dispute under Section 10U)(d] 
of the I, D. Act, 1947. 


’ARTIES : 

Employers in relation to the management of Guihtnnd 
Colliery of Messrs. Bharat Coking Coal Limited. 
Area No. -IV, P. O. Katrusgarh, Distt. Dhanbnd 


APPEARANCES; 

On behalf of the workmen.—Shri S, Bom?, Secretaty, 
R. C. M. S. Dhanbad. 

On behalf of the employers.—Shri B, loshi. Advocate. 
STATE: Bihar. INDUSTRY: Coal. 

Dated, Dhanabad, the 31st December, 1987 


AWARD 


The Govt, of India, Ministry of Laboui in wre se cf 
the* powers conferred on them under Section lOGHO 
the I D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
200121 32)|82-D.1M(A), dated the 29th May, 1982. 

SCHEDULE 

“Whether the action of the management of Gazlitand 
Colliery of Messrs. Bharat Coking Coal Limited, 
Area No, IV. Post Office Katrasgarh, District 
Dhanbad in superannuating Shri lagarnath Singh. 
Munshi fiom the 31st December, 1979 is justified? 
Tf not. to what relief is the workman concerned 


The case of the workmen is what the concerned workmen 
Shri ingarnath Singh was a permanent employee working 
as Munshi in Gajlitand colliery of M|s, B. C C, T. with 
effect fiom 1-1-1951. Prior to nationalisation of the said 
Gazlitand colliery proper and correct records were not 
maintained hv the erstwhile management and the suid fact 
was known to the BCCL management from the records 
received by them from the erstwhile management. The 
BCCL management did not make any efforts to prepare 
correct and uptodafe records of the employees of Gazlitand 
Colliery and ffie whole matter was left at the whims of the 
local colliery official The management of Gazlitand col¬ 
liery bv letter dated 9-8-79 terminated the services of the 
concerned w irkman with effect from 31-12-79 on the wrons 
assumption lhat the concerned workman had comnleted 
60 vears of nee although the concerned workman had keen 
attained the ace of 60 years at that time. The concerned 
workman ns well ns his union protested agaimt the man 
aenme-U's arbitrary and illegal termination of the service 1 
of the concerned workman abut to no effect. Thcreaftei 
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the uiou by letter dt. 11-9-81 raised an industrial dispute 
before the ALCTC), Dhanbad which ended in failure and 
thereafter the present refetence was ’made to this Tribunal 
lor adjudication. It is submitted that the action of the man¬ 
agement of Gazlitand colliery in superannuating the con- 
ceied workman from service with effect from 31-12-79 is 
not justified and the concerned workkman should be rein¬ 
stated with full back wages and allowances till he reaches 
the actual age of superannuation. 

'I he case or the management is that the concerned work¬ 
man was a literate man and wji working as Munshi at 
Gazlitand colliery. He did not declare his age at the time 
of making cnlncs in Fiom B Registei although lie bad 
put his signal Lire in From 11 Register in token of acceptance 
of the cotiectncss of the tacts entered therein. He did not 
evei intimate his dale of birth to the management even at 
the time of the preparation of the identity card. The eon- 
cci'n"d woikman did not declaie his age or date of birth 
and as such the column regarding the date of birth in the 
identity card remained blank. The concerned workman 
knew fully well that he had not declared his age to the 
management and as such his age was not recorded in the 

I orm B Register and the identity card register. The con¬ 
cerned vvorkn’Mn did not declare his ap.c even at the time 
of filling up Form A prescribed under the C. M. P. F. 
scheme. The concerned woi kman had no record to show 
his date of birth. According to the management’s policy it 
was decided to get the age of the concerned workman 
determined by the medical board. The concerned workman 
appeared before life Medical Hoard on 10-12-74 and bis 
was determined as 55 years. The concerned workman put 
his signature m token of the acceptance of the age deter¬ 
mined by the medical hoard and be did not protest, re¬ 
garding the said declaration of age. The concerned work¬ 
man received the letter dt. 19-8-79 in which it was clearly 
mentioned that he was 60 years of age and he would be 
superannuated with effect from 31-12-79 The concerned 
workman did not make any protest against the order of 
superannuation which indicated that he had accented his 
superannuation. The union for the first time raised the issue 
of superannuation before the ALC(C), Dhanbad hy its 
letter dt. 11-9-80 about two years after superannuation of 
the concerned workman, On the above facts it has been 
submitted tha t the concerned workman is not entitled to 
any relief. 

The only point for determination in his tase is whether 
the management was justified in superannuating the con¬ 
cerned workman from 31-12-79. In otherwords it has to be 
seen whether the concerned workman had completed the 
age of 60 years on the date he was superannuated. 

None of the parties adduced any oral evidence. The 
management, however, got documents marked as Ext. M-l 
to M-6 and the workmen got a document marked Ext.W-1 
on admission of the parties. 

Ext. M l is admittedly the photo copy of the Foim B 
Register of Gazlitand Colliery in which there is no men¬ 
tion of age of the concerned workman Tugarnath Singh. 
Ext M-2 is also admitedly the photo copy of the identity 
caul register of Gazlitand Colliery which shows that there 
is no mention of age/date of birth of the concerned work¬ 
man. The management has clearly staled in para-6 of the 
W.S that (he concerned workman had not tilled up his ape 
or date of bii 111 in Form A prescribed under the C.M.P.F. 
scheme. Thus we find from the above that none of the 
statutory registei s find no mention of the age or date of 
Birth of the concerned workman on the basis of which the 
concerned workman can be superannuated on attaining the 
age of 60 year. 

Ext. M-5 dated 2-12-74 is a letter from Dr, K. Kumar, 
Staff Officer Medical to the Personnel Manager Area No 

II Sijua requesting to send the concerned workman and 
oihets for medical examination at Lodana Hospital on 
10-12-74. Ext. M-4 is the letter from the Maager dt. 5-12-74 
by which the workmen of Gazlitand Colliery was asked to 
appear for the medical examination at Lodana Hospital on 
10-12-74 and on the back of it there appears to be signa¬ 
ture of Jagarnotb Pd, Singh. Ext. M-3 is the medical exa¬ 
mination report dated 10-12-74 under the signature of the 


Medical Examiner, 11 will appear from this that the age 
as stated by Ihe conciened workman before the doctor wa* 
lccorded as 51 ycois and the doctor recorded the age of 
lie concerned workman as 50 years by appear¬ 
ance. There js nothing in this report to show that the 
concerned woikman was scicntifically/medically examined 
by the doctors to come to a definite finding regarding the 
assessment of his age. The doctor only stated that by ap- 
tearance the age of the concerned workman was 55 years, 
on 10-12-74. This assessment of age of the doctor by 
appearance is most unscientific and it carries no more value 
than the estimate oi a layman. In my opinion this age by 
appearance cannot be said to be scientific assessment of age 
of the concerned workman. 

The management in paia-8 of the W.S. has stuted that) 
according to the management’s policy it was decided 1o get 
the age of the concerned workman determined by a medical 
hoaid. Tlieie is nothing to indicate in Ext. M-3 that arty 
medical board has assessed the age of the concerned work¬ 
man. 

The workmen have refoircd to Ext. W-l dated 31-10-87 
which is a letter from the Dy. Chief Personnel Manager 
tIR) to Shri S. K. Roy, Joint General Secretary, RCMS, 
Dhanbad to show that the age of one Shri Rem Milan Suhi 
was not rceoided in Form B Register hence his case aling 
with others was relcrred to age assessment committee/Apex 
Medical Board duly constituted by the headquarters under 
the Chairmanship of Shri S. B. Mitia, Dy. CPM and his age 
was correctly assessed by the said board. It is submitted 
that in Ihe piesent case ulso the age of the concerned work¬ 
man was not mentioned in Form B Register and in Form 
A and as such the concerned workman should be refened to 
the age assessment com.nittee/Apex Medical Board for the 
assessment of his age and that on the assessment of the 
age by the >uid Apex medical board the superannuation 
of the concerned woikman should follow. Admittedly, there 
was no entry of ihe age of the concerned workman in any 
of the statutory registers of the management. The age of 
ihe concerned woikman as stated in Ext. M-3 was stated 
by the doctor by his appearance ar.d no scientific examina¬ 
tion was made by the said doctor to assess the age of the 
concerned workman. In view of the circumstances there 
is no way left out to come to a finding about the age of 
the concerned workman and I think the only best possible 
method for assessment of age of the concerned workman 
was through the age assessment Committcc[Apex Medical 
Board duly constituted for the above purpose and the age 
so detei mined has to be admitted by both the parties. 

In the result, the management is directed to refer the con¬ 
cerned workman to ihe age assessment committce/Apex 
Medical Board duly constituted for the assessment pf the 
age of the concerned workman within one month of the 
date of publication of the Award. The age so determined 
by the said age assessment committcc/Apex Medical Board 
will be final in respect of the age of the concerned work¬ 
man and the concerned workman will be supciannuated on 
the basis of the age assessed by the said board. If the con¬ 
cerned workman has already completed 60 years of age but 
had nor completed 60 years of age as found by the said 
board the management will reinstate the concerned woikman 
and pay him all back wages from the period of his super¬ 
annuation till Ihe date he completed 60 years . If however, 
on the finding of the medical board the concerned workman 
has not as yet completed the age of 60 years he would be 
reinstated with effect ftom the date of supeianimation and 
will get all hack wages and will be retired after he complete* 
the age of 60 years. It is apprehended that the person 
appearing before the medical board may not be a genuine 
person (Shri Tugarnath Singh) as such I diiect that while 
sending intimation to the concerned workman for appearance 
before the Apex Medical Board the concerned workman 
should be directed to appear with proper identificatiin from 
the BDO or Anchal Adhikarl. 

31-12-87. 

T. N. SINHA, Presiding Ofilet 
[No. L-20012/32/82-D.T1KA 
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9.0. 33/.--In pu snance of section 17 of the Industrial 
Dispu.es Act, 174/ (14 of iy47j, rhe Genual Government 
hereby publishes the following aw.ud of the Central Govern¬ 
ment Industrial Tribunal, No. 2, Dhnnbud us shown m the 
Anncxni'e, in the nidus!)ia! dispute between the employers 
in telation to the management of Sijua Colhery of M/s. 
Tata Iron and Steel Co. Limited and their workmen, which 
was received by the Cedital Government on the 13th January, 
1988. 

BHlOkiZ THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No, 239 of 1986 

In the matter of industrial dispute under Section 10(l)id) of 
the I. D. Act, 1947 

PARTIES': 

E nployeis in relation to the management of Sijua 04- 
liciy of Messrs, Tala Iron and Steel Company Limit-- 
ed and their workmen, 

APPEARANCES: 

On behalf of the workmen ; Shri D. Mukherjee, Secre¬ 
tin y Bihar Colliery Kamgur Union. 

On behalf oi the Employers : Shn B. JOshi, Advocate, 
STATE: Bthai. ■ 1NDUS1RY: Coal. 

Dhanbad, the 7lli Januuiy, 1988 
AWARD 

The Government of India, Ministry of Labour in exeicise 
of the powers conletied on ibetn under Section 10(l)(dJ oi 
the 1. D. Acl, 194/ ha-, icfcrrcd the following dispute to 
tin, lnbun,.l tor adjudication vide their Order No. L-20012 
l22)/86-D.llJ(A), dated, the 4th July, 1986. 

SCHEDULE 

“Whether Hie action of the Management of M/s, Tata 
lion and Steel Company Limited, P.O. Jamadoba, 
Di.iti. Dhanbad in Ruminating Ihe services of their 
workman, Shri Mustaquim Khan, Watchman, Sijua 
Colliery with effect from 15-4-1982 was justified 7 
Jf not, to what relief the workman ia entitled 7" 

Ihe v.i.c of the vtoikmen is that the concerned workman 
Shri Mustaquim Khun was appointed in the peimunenc natuie 
of job as pennanent Watchman at Sijua Colliery and has 
been working theie continuously since long. I-Ie was made 
idle with cllecl fioni 16-3-82 illegally, arbitrarily and without 
assigning any reason. It was the pmelicc of the management 
to idle the wo’ kmen for une or two days after some days 
of his work only to deprive the rvoikinen of their legitimate 
Wages and other benefits of penman-nt workmen. The man¬ 
agement with an ulterior motive to deprive the concerned 
workman of his legitimate dues and other benefits as per¬ 
manent workmen idled him with effect from 16-3-82. The 
concerned workman fell iff and was unable to attend his 
duty after so-called idle period and as such the concerned 
workmen prayed for leave backed by a medical certificate. 
The management in violation of the principles of natural 
justice and without assigning any reason illegally and arbi¬ 
trarily terminated the services with effect from 15-4-8?. The 
concrened workman represented before the management 
several times challenging the Illegal and arbitrary termination 
of his services and demanded reinstatement with full back 


Wages but without any effect. Thereafter the union of the 
workmen i Lived an md-r trial dispute before the ALC(C), 

Dhanbad which end d in failure and thereafter the piescnt 

dispute was lei'erted to this Tribunal for adjudication. The 
.icliiin of ihe muivgemcnt in terminating the “erviccs of the 
conceived woikman with effect from 15 4-82 was illegal 

Oihilr.v-v, unjustified and against Ihe principles ol natutnl 

justice. His termination was against the provision of the Stand¬ 
ing Orders us per provision of the Standing Oidei the man¬ 
agement has no authority 1o terminate the services of the 
enreuned wo.kmen for alleged unauthorised absentism and 
without following any disciplinary proceeding The absence 
from duty without leave is a misconduct under the Standing 
Order of the management. The services of the concerned 
workman was terminated by the order of Shri I, Biswa, 
Security Officer who had no authority under the pro¬ 
vision of the Standing Orders to terminate the ser¬ 
vices of the concerned workman who had been 
appointed by Sr. Security Officer. The management had 
not followed the provision of Section 25F of the T-.D. Act 
in terminating the services although the concerned work¬ 
man had rendered continuous services and had put in more 
than 240 days attendance in the preceding 12 months 
prior to the termination of his services. On (he above plea 
it has been submitted th.il the concerned woikman should 
he reinstated in service with effect from 16-4-82 with all 
benefits. 

The case of the mana cement is that the i.Terence is not 
legally maintainable as ihe concerned worl aan did not 
raise any dispute with the management according to the 
accepted grievance procedure adopted by the management in 
consultation with the iccognised union namely R.C.M.S. The 
Bihar Colliery Kumgar Union which has sponsored this case 
has no following in the collieries of the nunagc.ncnt and 
has no locus-standi to 'aise the present depute. The con¬ 
cerned workman was a lemporary watchman and his name 
was included in the let of lemporary workmen. The 
concerned workmen used to be employed fo. specific peiiod 
during temporary vacanc es of watchman and after the ex¬ 
piry of the stipulated pe> iod his services used to stand auto¬ 
matically terminated. The employment of the concerned 
workman wus condition. I and termination fiom 'ervice Was 
automat,e without any noicc The services of temporary 
workman can be terrain.'led Without assigning any reason 
and without giving prioi notice under the provisii n of cer¬ 
tified stand'll? Older,. I lie concerned'workman was given 
temporary appointment as temporary watchman of Sijua 
Section by Iclter dt 25-12-81 for a period of 3 months or 
till the completion of the jobs which ever was earlici. He 
did not report for his dtitv from 18-3-82. Thceafter he 
was advised by letter dated 3-4-82 to leport for duty within 
3 days so that he can be given any temporal v job of a 
watchman hut the concerned workman did n< t report for 
his duty till 15-4-82 and did not submit any explanation 
expre smg b's desire to- icccpt any temporary appointment 
in future. The management did not consider it desirable to 
keep mote persons on the pool of temporal v wVchman and 
icmoved the name of he concerned workman from the 
temporary pool of watchman by letter d 'ted 15-4-87 and 
gave chance to other workmen already in (he 1K 1 to he en¬ 
gaged during temporary vacancies The concerned workman 
was appointed for stipulated peiiod of 3 months from 
25-12-81 and his appointment was outnninticullv '0 he termi¬ 
nated hv 24-3-82. He d'd not report for duty foam 18-3-82 
voluntarily without prior information. The manaccment con¬ 
sidered that he was pot interested for any temporary job in 
future and ns such removed bis name from 'he pool of 
temporary watchman by the letter d. 15-4-R2. The concern¬ 
ed workman raised the present dispute after the lapse of 
morn lhan 3 vears through nnrecognhed union. Op (he above 
facts it is submitted that the concerned workman 's not en¬ 
titled to any relief. 

The onlv point to he considered in this rase is whether 
the termination of the services of the concerned workman 
with effect from 15-4-82 was justified. 

The management examined two witnesses and the work¬ 
men examined one witness in support of their respective 
case. The documents of the management have been marked 
Ext. M-l to M-5. The workmen did not produce any docu¬ 
ment for consideration. 
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it will appear from the case of the management that tne 
services oi .me concerned workmen was terminated as he 
u.d not teport lor 1ns rimy uom 18-3-82 anti had not taken 
any permission or leave, nxt. M-j du t5-4-e'2 is a teller oy 
which the services of the concerned workman was termina¬ 
ted oy the management. It will appear from the tacts 
stated in Hxt. M-3 that the management had oy its letter 
uu o-4:82 Which is marked Ext. M-i ' advised the concerned 
workman to report for%uty within 3 days of the teceipt ol 
the said letter failing which it will be construed iliat the 
concerned workman was not interested to comtnue tne job 
or temporary watchman in the company and his name wilt 
be removed from the company’s roll, ft will lurther appear 
from the facts .stated in Ext. M-3 that f U days passed fiom 
the said letter but the concerned workman neither reported 
for duty nor sent any information regarding his unauthoris¬ 
ed absence and as: such his name v/as removed from tne 
temporary pool of the watchman -from f 5-4-82. Hxt. M-5 is 
the Standing Order of the management. Clause 19 of the 
Standing Order Ext. M-5 provides the acts of misconduct. 
Clause 19(16) provides that continuous absence without per¬ 
mission and without satisfactory cause for more than 10 
days is a misconduct. Clause 20 provides that no orders for 
punishment by way of suspension or dismissal or line ■ will 
be made unless the employee concerned is informed in 
writing of the alleged misconduct and is given an opportu¬ 
nity to explain the circumstances alleged against him and 
that approval of the owner, Agent of the Divisional Man¬ 
ager, Director of collieries of the company is required in 
every case of dismissal and when circumstances appear to 
warrant it an enquiry will be made on the charges against 
the employee. At the services of the concerned workman 
was terminated on account of the fact that he had absented 
for more than 10 days without permission and leave it was 
an act of misconduct under clause 19(16) of the Standing 
Orders of the Company requiring a domestic enquiry after 
framing such charge against him. Admittedly no charge was 
framed against the concerned workman and no enquiry was 
ordered against the concerned workman prior to the termi¬ 
nation of his services. 

The plea taken on behalf of the management is that the 
concerned workman was a temporary security guard and had 
not completed the attendance of 240 days in the calendar 
year and as such his services can be terminated by the 
management on the expiry of the period of his term of his 
services which was only for 3 months commencing from 
25-12-81. Ext. M-2 dt. 25-12-81 is an appointment letter 
issued to the concerned workman by the Security Officer 
Incharge by which the concerned workman was appointed 
as temporary watchman with effect from 25-12-81 for a 
period of 3 months or till the completion of the job which 
ever was earlier. It has thus been tried to be shown, by 
Ext. M-2 that the concerned workman was temporarily ap¬ 
pointed for a period of 3 months only and as such the man¬ 
agement was' quite justified in terminating his services. The 
case of. the workmen, on the other hand is that it was the 
practice of the management that the workmen used to be 
idled for one or two days after he had completed work for 
a few days to deprive the workmen and the benefits of a 
permanent workman and that the concerned workman, was 
actually working as a watchman at Sijua Colliery continu¬ 
ously since long. MW-1 Shri S. K. Kar is working as Per¬ 
sonnel Officer in Tisco since 1979 in the Security depart¬ 
ment. He has stated that the concerned workman was ap¬ 
pointed as temporary security guard and he has referred to 
the appointment of the concerned workman Ext. M-2 and 
has stated that the aopointment of the concerned workman 
was for a period of 3 months from 25-12-81. Tt will further 
appear from Ids cross-examination tha* the concerned work¬ 
man bad approached the security officer on 15-3-82 for 2 
days leave and he was permitted leave for 16th and 17th 
March, 1982. But the concerned workman did not report 
for duty on 18-3-82. He has stated that on 3-4-82 the letter 
was sent to the concerned workman at his village address 
to join but the concerned workman neiffie- repored r or dutv 
nor sent any reply to this said letter and thereafter Ext. M-3 
was issued on 15-4-82 removing the napte. of the concerned 
workman from temporary pool of watchman with effect 
from T5-4-82. In cross-examination he has stated that the 
job of Watchman in the company is permanent. He has 
stated that the concerned Workman was appointed for the 
first time someimes in December, 1979. He has stated that 
the management cannot produce documents to show that 


the appointment letters were served on the concerned work- 
oea uctween me penoa iv/y to 1982. rie has also stated 
.mout tne practice oi tne 'management ana nas stated mat 
ttieir practice' was to give employment to a Watcimian for 
i mounts ana tnen smp nun lor sometime .ana thereafter 
again appointment was given lor 3 months, it will tnus ap¬ 
pear mm tins witness nas admitted the fact that the manage¬ 
ment had a practice of giving employment to a watchman 
to. 3 uionms and after stopping him for some days the 
said person was again given employment ror i months and 
soon. The copies of the letters and appointment must have 
been with the management but. tne management nas not 
inea the appointment letters to show as to now many ap¬ 
pointment letters were issued to the concerned workmen. 
Since December, 1979 to 1982. He has further stated that 
an act of a workman in absenting after the.period of sanc¬ 
tioned leave without permission is a misconduct under the 
Stanuaig Orders and mat no cliargesheet was issued against 
the concerned workman for absenting without permission, 
lie has further stated that a clerk is incharge to maintain 
the attendance of the Watchman and that this witness has 
gone through the attendance Register of the period of one 
year prior to the stoppage of the services of the concerned 
workman and found that the concerned workman had put 
in about 220 days of attendance in a year prior to the 
stoppage of workman. It is elear, therefore that the con¬ 
cerned workman had not been given appointment for the 
first time vide Ext. M-2 on 25-12-81 but the conce ned 
workman was getting employment as a Watchman since 
December, 1979*. He has also stated that the Attendance 
Register containing the attendance of the concerned work¬ 
man can be produced to show the number of attendance ol 
the concerned workman but the management did not file 
any attendance Register to show the number of Attendance 
of the concerned workman in. the year prior to the stoppage 
of the work of the concerned workman. MW-2 is the ChieJ 
Security Officer who had issued the appointment letter Ext 
M-2. He has stated that they had regularised workmen whe 
had completed 240 days of attendance in a year on sucl 
temporary appointments. He has staled that according tc 
him the concerned workman had not completed 240 day; 
of attendance in a year and as such he was not regularised 
He did not remember the initial date when the concernec 
workman had joined the services and he did not file ant 
paper in this case to show that. He has also stated tha 
absence from duty is a misconduct. He himself did not loo! 
into the attendance register of the concerned workman ant 
as such it was not possible for him to show whether th< 
concerned workman had completed attendance of 240 day: 
in a calendar year or not. WW-1 is the concerned workman 
He has stated that since November, 1979 he was workini 
continuously as Watchman at Sijua till the dgte of his ter 
maintain and that he had completed more than 240 day: 
of attendance in a calendar year. He’ has stated that nc 
chargesheet had been issued against him nor any depart 
mental enquiry was held into the charges before removin) 
him from the services. He has admitted in the cross-exami 
nation that he has no paper with him to show that he wa: 
appointed in 1979 but as this fact has been admitted jby 
MW-1 the non-production of his first letter of appointmen 
is not at all material. It will appear from a suggestion made 
by the management in the cross-examination that the man 
agement was appointing him temporarily for a period of ’ 
mouths intermittently. Thus it appears that the concernec 
workman was being appointed for a period of 3 month* 
after some gap, since December, 1979. He has stated tha 
the Attendance Register is maintained by the managemen 
which will show the number of days of his attendance 
From the evidence discussed above it appears clear that the 
concerned workman was being aunointed as temporary 
watchman since December. 1979 till 1982 with some gat 
when the concerned workman was made idle. Admittedly 
the management had attendance register which will show 
the number of days work bv the concerned workman ir 
a clalendar year; MW-1 has himself stated that he had seer 
the attendance register of the period prior to the stoppage 
of work of the concerned workman and had found that the 
concerned workman had put in attendance of 220 days ir 
the said year. There is no evidence to show as to why the 
management did not produce the attendance Register tc 
falsify the case of the workman that the concerned work¬ 
man had not completed attendance of 240 days or more ir 
a calendar year prior to the termination of his services. The 
learned representative for the workmen has referred to s 



448 THE GAZETTE OF INDIA : FEBRUARY 13, 1988/MAGHA 24 , 1909 [Part II— Sec. 3(ii)] 


dectsino reported in 19^5 UC page 1/33 to xiiow whether 
the concerned workman had quaiined him&eil to sustain 
his claim to the benelits oi section 25 r ot the 1.0. Act. the 
concerned workman has stated to. his evidence that he had 
completed attendance oi more tnan 24u days in a calendar 
>eqr prioi to the termination ol his services, lnspite or 
that the woikmen had slated in a veiy specific teuus in 
men W.b. tiiai the concerned workman had completed atten¬ 
dance ot more than 240 days in a yeai pilot to the termi¬ 
nation of his services, the management did not pioduce the 
attendance register to talsity the said claim. Admittedly, 
the attendance register has not been destroyed and MVV-1 
has stated that he had seen the Attendance Register but 
even then the management did not pioduce the Attendance 
Register. The management has not produced any paper to 
show i'n proof qf the fac L regarding the number of days on 
which the concerned workman had worked. The manage¬ 
ment could have easily produced those papers to show the 
attendance of the concerned workman if in fact he had 
not completed attendance of 240 days m a year prior to 
the stoppage of his woik. MW-1 has stated that he con¬ 
cerned workman had attendance of 220 days in a year 
prior to the stoppage of his woik. The word “Actually 

worked..for not less than 240 days” in Section 

25(B) includes the paid holidays and it necessarily compre¬ 
hends all those days during which he was in the employ¬ 
ment of the employer and for which he had been paid 
wages either under the express or implied contract of service 
or by compulsion of a statute Standing Orders etc. MW-1 
did not say that the attendance of 220 days put by the 
concerned workman included Sundays and paid holidays and 
thus if Sundays and paid holidays are added to the 220 
days the attendance of the concerned workman will total 
more than 240 days ip a calendar year prior to the termina¬ 
tion of the services of the concerned workman. It was for 
this reason, prohably, that the management neither pro¬ 
duced the attendance register nor papers regarding the 
payment of wages to the concerned workman as they 
would have shown that the concerned workman had com¬ 
pleted more than 240 days in a year prior to the termina¬ 
tion of his services and will be entitled to sustain the claim 
of the concerned workman to the benefits of Section 25F 
of the I.D. Act. Under the circumstances we have necessarily 
to draw the inference that the concerned workman had 
worked for more than 240 days within a calendar year 
prior to the termination of the services of the concerned 
workman. 

Admittedly, the management had not held any domestic 
enquiry into the charges under clause 19(16) of the Stan¬ 
ding Orders to establish misconduct against the concerned 
workman antj also did not comply with the provision of 
retrenchment prior to the terminatiqn of the concerned 
workman from service and as such, I hold that the termi¬ 
nation of the services of the concerned workman was illegal 
and unjustified. 

A question has been raised on behalf of the workmen 
that the concerned workman had been appointed by the 
Chief Security Officer but his seivices were terminated bv 
the Security Officer who was an officer lower in rank to 
that of the Chief Security Officer and as such the termina¬ 
tion of the services of the concerned workman was illegal 
Ext. M-2 is the last appointment letter which is issued 
under the signature of, , Shri ,U. P. Singh, Chief Security 
Officer as stated by MW-1. MW-1 has ■farther stated that 
the Security Officer has no power to terminate the services 
of the-workmen under the provision of the Standing Orders. 
He has further stated that the concerned workman was 
appointed by the Chief Securiy Officer and that Shri I. N 
B ; swa Security Officer was lowe- in rank than the’ Chief 
Security Officer. MW-1 has further stated that Ext. M-3 
which 'is tH<- letter by which the services of the concerned 
workman was terminated was signed by Shri I. Biswa, 
Security Officer. Admittedly, no approval of the Owner, 
"Agent, Divisional Manager, Director of Collieries of the 
•management was taken prior to the termination of the 
services of the concerned workman as reauired under 
cluase 20 of the Standing Orders. On .this fact as well the 
termination of the services of the conctrned workman was 
bad, illegal and without authority 

In the result, I hold that the action of the management 
of M/s. Tisco in terminating the services of their workman 


Shri Mustaquim Khan, Watchman, Sijua Colliery with 
effect from 15-4-82 was not justified. As the termination of 
the concerned workman was not in accordance with the 
law it will be deemed that he coninued in service and as 
such the management is directed to reinstate him as Watch¬ 
man with effect from 16-3-82 with all back wages and 
consequential benefits within one month from tre date of 
publ'cation of this Award. 

Dated : 7-1-88. 

I. N. SINHA, Presiding Officer 
[No. L-20012722/86-D. IJI(A)] 
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S.O. 338.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hc-eby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad as shown in the 
Annexure. in the industrial dispute between the employers in 
relation to the management of Regional Store Barora Area 
No. 1, M(s. Bharat Coking Coal Limited and their work¬ 
men, which was received by the Central Government on 
the 12th January, 1988. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NO. I, DHANBAD 

In the matter of a reference under section 10(1)(d) of 
the Industrial Disputes Act, 1947 

Reference No. 60 of 1983 

PARTIES : 

Employers in relation to the management of Regional 
Store in Barora Area No. 1 of M/s. Bharat Coking 
Coal Limited. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers.—Shri B. Joshi, Advocate. 

For the Workmen.—Shri S. Bose, Secretary, Rashtrjya 
Colliery Mazdoor Sangh. 

STATE Bihar INDUSTRY : Coal 

Dated, the 28th December, 1987 
AWARD 

By Order No L-20012/123/83-D.HI (A) dated, the 19th 
August, 1983, the Central Government in the Ministry of 
labour, in exercise of the powers conferred by clause (d) 
of subjection (l) of section 10 of the Industrial Disputes 
Act. 1947, has "eferred the present dispute for adjudication 
to this Tribunal with following Schedule. The Schedule runs 
as follows : 

“Whethe the action of the management of Regional 
Store in Barora Area No. I of Messrs Bharat 
Coking Coal- Limited in (It not gtvirg the pay 
scale of Clerical Grade IT as Assistant Store Keeper 
to Shri Niikanth Narayan Singh from 1978 as 
had been given in the case of his juniors; and 
(2! not placing Shri Niikanth Narayan Singh in 
Clerical Grade-I as Store Keeper as had been done 
in the case of his juniors ar.t! as pe r nature 
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of jobs performed by him, is justified ? II not, 
to what relief is the said workman entitled and 
t.om what date ?” 

2. The ease of the management, shoitly stated, is as 
follows : 

The management intioduced a scheme of promotion m 
the year iy7 7 under which promotions from Clerical Giade- 
111 to Grade-11 arc effected on the basis ol senionty-eum- 
tatislactoiy pertoimance. The character rolls of the work¬ 
men together with behaviour, conduct etc. are taken into 
ironside t at ion besides the seniority. Promotion is the func¬ 
tion of the management and it is a sort of incentive given 
to workmen to carry out then duties with honesty and 
"incenty. A workman to be promoted should not be under 
the cloud Lit the time of consideration of bis case lor piomo- 
tion. If pumiotion is gianted purely on the seniority basis, the 
very purpose there will be defcaled, 'I lie concerned workman 
was working as Store Issue Cleik in Cle'ical Grade-111 in the 
year 197K when his case for piomolion to Clerical Giude-11 
was considered in that year. But the confidential roll of 
the concerned wotkman was not good; he tvas served with a 
chaigeshcct for commission of a se.ious misconduct and wa9 
facing disciplinary action at the time of consideration of his 
case for piomotion. His confidential roll was such that the 
adverse comments weie not only communicated but chaige- 
sheet was issued and depaitmenlal piocccdings wete continuing 
against him. 1 lie Denaitmental Promotion Committee consi¬ 
dered the promotion of Clerical Grade-111 staff to Clerical 
Grade-II posts m 1978, but the Committee did not find the 
concerned workman fit for promotion and accordingly did 
not recommend his case for promotion, In 1980 the De¬ 
partmental Promotion Committee considered the case of 
the concerned workman along with othe-s for promotion and 
recommended his case for promotion from Clerical Gade-TII 
to Clerical Grade-IT. He was promoted to Clerical Gradell 
in the ycai 1980 in accordance with recommendation of the 
Departmental Promotion Committee and his seniority in 
Grade-TI was conside-ed from the date of his promotion to 
that post, ft is absolutely incorrect to suggest that any 
Grade-II Clerk junior to him in that grade was promoted to 
Gradc-I superseding his claim. The management have 
stated that Store Keepers are in Graded and Grade-II and 
Store Hsue Cleik is in Gradc-TII, The concerned workman 
woiked as Store Issue Clerk so long as he was in Grade-Ill' 
on regula' basis and worked as Store Keeper (Junior) after 
his piomotion to Grade-IT 'In the circumstances the manage¬ 
ment have submitted that the concerned workman is not 
entitled to any re'ief in the present reference. 

3. Although the concerned workman has not Mibmitted 
written statement, he has contested the case. It is his 
case that in 1971 he started working for M/s. B.C.C. Ltd. 
as its emnloyee and that at that time there was no clerical 
grade made available to him In 1973 he was placed undci 
clerical giade-IIT and was posted to Damoda Collie y of 
M/s. B C.C. ltd. In 1978 some wuikmen of the Area wee 
promoted to Cl'ik Grade If from f'Hk Oradc-II But 
since the management issued a chaigeshcct against him, his 
case for promotion to Clerk Grade-TI was not conside eil. 
He gave reply to the chargesheet and by subsequent Office 
Order he, was allowed to resume his duty af*cr the o der 
of suspension was lifted. The management ultimately did 
not held dome'tic enquiry against him In 1980 he was 
promoted to rierk Grade-TI, but m 1978 his juniors wee 
p-omoled to Clc-k Grade-II He has further s*a!cd that in 
1978 promotions weie gurn to workmen holding the post 
In clciical grade-III and below that including two General 
Ma/door namely, P N. Bhur and B. N. CTioubev. He ren- 
resen'ed the management fo- consideration of his case fm 
promotion from 1978 bn* to no effect. Thereaftci his union 
took nn his case and -enresented to the management but fhal 
was of no avail. Tn the circumstances his union raised the 
present dispute fh ough A L C. (C), Dhanbad. 

4. The management examined one Witness, namely, MW-1, 
9 N Misra, Head Clerk posted to Barora Area of M/s. 
B C.C. Ltd and introduced in evidence some documents 
which have been marked Fxts. M-l and M-2. 

A The concerned workman, on the other hand, examined 
himself in support of his case and Introduced In evdience 


a mats of documents which have been marked Exts. W-l to 
W-19. 

b. S i B. Joshi, Advocate, appealing for the management 
has suumitled before me mat me concerned wo kman was 
initially placed under Clerical Grade ill us he was Store 
Is'L,e Clerk and that his piomotion in the year 1978 could 
nut ie cousidcicd he was unde, cloud, having been visaed 
w. h chaigeshcct fo: grave m_.;-c.induct. He has uuther 
submitted that his case for promotion was considered in. 
lyt.u by tne Dcpiutincntal Promotion Committee and Ire was 
pomoted to cH'ical Grade-11 on the recommendations ol 
1 lie Departmental Promotion committee. Sri Joshi has 
also submitted that the management considered cases toi 
p omo'ion in lcspcct of the woikmen against whom depart¬ 
mental enipiiiies weie pending and in the picsent case this 
was done in 1978. The case of the concerned workman 
tor promotion to Clerical Gi.ideTI not being lccommended 
by the Depa tmcntal Piomotion Committee m 1978, he was 
not piunio'cd to Clerical Gi.ide-II. He is of the view that 
ihc concerned workman has got no relief in the present 
lefcicncc. 


7. Sri S. Bose, autho ised rcpiescntutive ol’ the concerned 
workman has submitted that since a chargesheet was pending 
against the concerned woikmun ,his case for promotion from 
C Icri.al Grade ill Jo G ade 11 was not cons dcicd by the 
Cepailm^ntal Promotion Committee in 1978. He has fur¬ 
ther submitted that since the management withdiew the 
cha-ge.hcct against the concerned woikmun, his case fo 
promotion shou'd be consideicd and made effective from 
1978 instead of 1980 when lie was promoted to Clerical 
G:nde-I( on the leconm endations of the Departmental Pro¬ 
motion Committee. 

8 . The concerned workman, in his testimony before this 
I'lbunal, ha- stated that in 1971 he started • working for 
M/s. B.CC. Ltd. as its employee and that at that pme there 
was no Cle ical Grade for him and in 1973 he was placed 
■mdet Helical O'ado III and was posted to Damoda Colliery 
of M/s. Bf.C. Ltd. This testimony of his has not been 
.» sailed by the management in cross-examination. That be¬ 
ing so. I come to the conclusion that the concerned work¬ 
man joined the ve.vicc of M/s. B C.C, ltd. in 1971 and was 
posted to Damoda Colliery of M/s. B.C.C. Ltd. in 1973 and 
placed under Cleiical Grade-Ill. 


v. In the icrms of rcfeicncc the concerned woikmun has 
been descnbed as Asslt. Store Keeper of M/s. B.C.C. Ltd. 
Hie management have taken exception to this position and 
C ubmittcd that the conce ned woikrnan was a Stoic Issue 
Clerk in Clerical Ciradc-III in the ye ir. 1978 Even the 
witness for the management MW-1, S. N. Mista has had to 
autnit in cross-examination that the concerned wo kman was 
Asvtt. Store Keeper at th c relevant time in 1980, The 
documents of the management again and again described 
the concerned workman as Asstt, Store Keeper Sto e Cleik- 
for instance. Office, Order dated 28-11-7J issued by the 
management (Ext. W-t) de.'ciibing the concerned woikman 
0o S,t ; u t0 ' e Kceper - Another Office Order dated 6/ 
7-fi-78 of the management (Ext. W-3) describes him as Stole 
\„X. et , a ! 10thcr 0ff lce Order dated 19/22-7-76 describes 
Ext. W-5) him as Asstt, Slore Keeper. Thus thc position 
1. "/escapable that prior to his piomotion to the post of 
Clerical Or ide-ll in 19gn thc concerned workman was posted 
lls s,ore Kebpcr and n in Clerical Grsde-TIT. 

10. Admittedly, the Departmental Promotion Committee 

nnsidcred the case of the concerned workman for promotion 
i'p S e xx/ U Jv G u lJe " TI m I9fi0 Bv Offihe Order dated I4-4-R0 
man In q the ( m “menl p the concerned work- 
™ ™. h tw ° r A m r Vo '<' in Gr.ide-tr and the 

t L - j .. 1 e fTcci from the date the promoters joined 
'it-ji anhes fo the pi om a ted po^t. 

11. There is no dispute that in 1978 the Depa tmcntal 

Piomotion Committee considered the cases nf cUri , 

im.ier Clerical Grade-Ill to Clerical GrnZu bit the con 

,T W ° r The 3n , WaS 7’ t > , pronlotec ' ^ Post of Clerical 
V . , ■ , The nlea of the management ; s tnu h, 

nnt - K ’ nd Dnd 

sciions mis-conduct and wa, facing discii]ina“ffin. n ° f “ 
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12. The management, howevo-, have not placed any docu¬ 
mentary evidence in support of their contention that confi¬ 
dential roll of the concerned workman was not good. On 
the otlici hand, the documents produced by the concerned 
workman is indicative of the fact that his performance of 
duties and dedication to woik was appreciated by the manage¬ 
ment, Sn H. N, fnpaly, General Manager ol M>/s. B.C.C. 
Ltd. wiote P.O. letter to the concerned workman on 15-7-80 
(Ext. W-7) in app.eciation of his peifotmancc of duties 
and dedication to work. Thus it is seen that the plea of 
the management that the confidential roll of the concerned 
workman was not good in 1078 is not tenable. 


13. There in no dispute that the concerned workman was 
visited with a chargesheet by the management on 3-12-76 
for shoituge of 167 pans of tub wheels along with exles 
winch was caused allegedly at his connivance (Ext. W-14). 
Jt was cons'dcrcd bv the management that the act of the 
concerned workman amounted to mis-conduct under Section 
17(1 Ha) of the Model Standing Orders for theft, fraud oi 
dishonesty in connection with employer’s business or property 
and he was asked to submit his reply within 48 hours of 
the receipt of the chaigeshcet. On 4-12-76 the concerned 
workman gave a detailed reply to the chargesheet denying 
the charge entirely (Ext. W-15), He has stated m ..vidence 
that he was allowed to join his duties after the order of 
suspension was lifted and that ultimately the management 
did not hold any domestic enquijy against him. This being 
the position, it could he safely concluded that the manage¬ 
ment were satisfied that the >eply given by the concerned 
workman to the chargesheet and that they not only lifted 
order of suspension imposed on him, but did not hold 
domestic enquiry against him, If can be shfelv concluded 
that the concerned workman was exone ated of the charges 
framed against him, 

14. The concerned workman made repeated representations 

for Ins promotion to the post of Clerical Grade-II to the 
management from 1978 (Ex's. W-17 and W-17/A). But 
the management turned down his representation hy lettei* 
dated 25/27-8-82 (Ext, W-ll) without assigning any leason 
In the context of facts and circumstances of the case 1 cannot 
but hold that the management were not justified in negativing 
the representations of the concerned workman fo- conside'a- 
tion of his case for promotion to Clerical Gradc-lf with effect 
from 1977-78, , 

15. Sii B. Joshi. Advocate, for the management ha, urged 
hefoie me that the cu'e of the concerned workman was 
considered for p-omobon in 1*978 even though domestic en¬ 
quiry was pending against hint. But there is no iota of 
cv deuce produced by the management in support of this 
contention. (1 n the other hand, ll-e documents p educed by 
the woikmun which is the document of the management, a 
letter dated 4-2-1983 add cssed to the A.L.C (C), Dhanhad, 
hy the Pcr'onnel Manager, Baiora Area establishes the fact 
tha f the case for p omolion of the concerned workman was 
not consdeed hy the Etepat tmental Promotion Committee in 
1978 since the e wn- t chargesheet pending against him. 
Tins letter states as follows : 

“So far as supersession by the juniors in promotion is 
concerned, there was a chargesheet issued to Nilkunt 
Singh and it was pending and due to this rra on 
the Deparlmen'al Promotion Committee did not 
consider his case fo- promotion as Asstt. Store 
beeper in 1978 and his iuniors suprisedcd him. 
The ehaipes eba-ed in 1989 and the Departmental 
Promotion’ Committee ; n 1980 considered his pro- 
molion as Astb Sto e Keeper.” 

16 Thus it is obv ous that the case of the concerned work¬ 
man lor jimnioliori to Clerical Grade-II was not consideicd 
bv the Departmental Promotion Committee in 1978 in view 
of the fact a char;;— beet was pending against him. Now 
that the concerned workman has beep clereej of Ihc 
charpes his cam for promotion has got to be considerrd bv 
r*-f r'.put -"epi 'h-oiinh Ipp -emc. o r Ccnaitme-1 d P r o- 
mol'on r mm.ittee with effect from 197s ns it done 

earl e hy Ike r-ommittce in the case of other candidates 


17. Accordingly the piesent reference case is disposed of 
holding that the action of the management is not justified. 

lienee, 

il is ordeied, 

thal Ihc piesenl refcicttce case he disposed of. The action 
of tire management of Regional Sto-e ih Barora Area No. I 
ot M/s. Bharat Coking Coal Ltd. in not giving the pay scale 
oi Lie real Giade-11 as Assistant Store Keeper to the con¬ 
cerned workman is not judifled. The management ate hereby 
dilected to cons'der the case of the concerned workman for 
promotion to Clerical Grade-II from 1978 and preparation 
ol senior list accordingly whhin two months IroiTl the dale 
of publical on of the awa d. 

In the circumstances of the case partie-. are to bear thcr 
o ■ n cods. 

S. K. MITRA, Presiding Ollicer 
[No T.-20012/123/83-13.Ill (A)] 
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S.O. 339 —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the follow ng award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad us shown in the 
Annexme, in the industrial dispute between the employers 
in relation to the management of Jamadoba Colliery of 
M s. Tata Tron and Steel Company Ltd., and their workmen, 
which was received by the Central Government op the 12th 
January, 1988. 

BE! ORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section I0(l)(dj of 
the Industrial Disputes Act, 1947’ 

Reference No. 5 of 1984 

PARTIES : 

Fmnloyeis in relation to the management of Jamadoba 
Coilierv r.| Mcssis Tata Iron V Steel Company 
I united. 

AND 

Their Workmen 

APPEARANCES : 

Fur the Employers —Shri S. S. Mukherjee, Advocate. 
Foi the Workmen-—Shi i J. P. Siiudi, Advocate. 

STATE : Bihar INDUSTRY : Coal. 

Dated, the 301 1 i December, 1987 
AWARD 

By m Jet- No I 20012/30/83-D III (A), dated, the !() t h 
t-’niiary, 1981, tie Central Government in the Ministry 
of I a ho in lias, in cxeicise of the powers eonfeired by 
G uc <d) of sub-rcciioii (1) of section 10 of the lnduslii.il 
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Disputes Act, 1947, referred the following dispute to this 
Tribunal for adjudication ;— 

“Whether the action of the management of Jamadoba 
Colliery of Messrs Tata Iron & Steel Company Ltd. 
in. superannuating from service Shri Amur Singh, 
Watchman from the 25th October 1983 is correct 
and justified, considering that there was a mistake 
on the part of the management in the recording 
of his date of birth which was entered in his 
identity cards differently at different times ? If 
not, to what relief is this workman entitled ?” 

2. The case of the management, breft of unnecessary 
details is as follows : 

Bhartiya Muzdoor Manch, the sponsoring union is neither 
recognised nor the representative union functioning in Jama- 
doba Colliery of M/s. Tata Iron and Steel Company Ltd, The 
union is not registered under the Trade Unions Act, 1926 
and as such, it has no locus standi to raise the present 
dispute. The management are not aware If the concerned 
workman was a member of Bhartiya Mazdoor Manch and 
whether any resolution was passed by the General Body 
of the workmen authorising the General Secretary to raise 
the present dispute and so the onus is on him to prove the 
same. The concerned workman was employed as Watchman 
in the Security Department of Jamadoba Colliery With 
effect from 1-11-1961 and his date of birth, as declared 
by him \vas mentioned as 26-10-1923 In the service record 
of the company. But in the Identity card issued to him, 
his date of birth was wrongly embossed as 26-6-1937 instead 
of 26-10-1923 by mistake. When the mistake was detected 
a new identity card was issued to him correcting the date 
of birth which was 26-10-1923 as per record of the Com¬ 
pany. He, however, disputed his age and submitted school 
leaving Certificate wherein his date of birth' was mentioned 
as 28-11-1933. He also submitted a copy of the certificate 
of dischatge from the Armed Force wherein his date of 
birth was recorded as 22 years and 137 days as on 
28-11-1959. Since there was wide discrepancy in the age 
a» recorded in the school leaving certificate and the certi¬ 
ficate of discharge from the Armed Force, the management 
have to rely on the age declared by him at the time of 
appointment i.c. 26-10-1923. Consequent upon a dispute 
having been raised by biro the Asstt. Labour Commissioner 
(C), Dhanbad, advised to refer the concerned workman to 
the Company's Medical Board at the Tata Central Hospital, 
Jamadoba for assessment of his age. Accordingly letters 
were issued to him dated 14/20-7-1983 and 22-7-1983 advis¬ 
ing him to appear before the Medical Board on 20-7-1983 
and 27-7-1983 respectively for the above purpose. But he 
refused to receive the above letters and did not appear before 
the Medical Board. The matter was again discussed with the 
ASktt. Labour Commissioner fC), Dhanbad, and the manage¬ 
ment agreed to give him one more opportunity to appear be¬ 
fore the Medical Board for assessment of his age. Accordingly 
a letter dated 23-9-1983 was issued to him advising him to 
appear before the Medical Board on 25-9-1983 for assess¬ 
ment of his age. It was expressly mentioned In that letter 
that should h e fail to appear before the Medical Board on 
the above date, he would be siinerannunted from the Com¬ 
pany’s service with effect from 25-10-1983 on the basis of 
the date of birth as recorded in his service record. But he 
did not appear before the Medical Board and as such, be 
was superannuated with effect from 25-10-1983. In the 
context of the above facts and circumstances the concerned 
workman has got no relief in the present reference. 

3 . The case of the concerned workman, as appearing 
from the written statement filed by the General Secretary. 
Bhartiya Mazdoor Manch, the sponsoring union, is as 
follows : 

The concerned workman was recruited in service on 
1 -11-1961 and he was issued with an identity card where ■ 
bis dare of birth was shown as 26-6-1937, About 20 years 
thereafter he was Issued another identity card wifh a chance 
of his date of birth which whs shown as 26-10-1923. His 
service condbions were affected bv the change so effected bv 
the management. His date of birth is 26-6-1937 and that 
•was recorded on the basis of school Icavtig coitificnte and 
his Horoscope produced hefore the authority concerned. 


He was advised to see the Chief Personnel Manager 
vide letter No. JMB!PD|3686|82 dated 21-8-1982 
and when he did so, he Was assured due consi¬ 
deration of bis matter and the Chief Personnel 
Manager admitted that theic was wrong entry in the 
second identity card. He was expecting that the manage¬ 
ment would correct his age as per the first identity card 
but unfortunately by letter dated JMBjiPDil314|83 dated 
13th March, 1983 the management regretted to change the 
dale of his birth. He is a bonafide member of the union which 
raised the industrial dispute before the Asstt. Labour Com¬ 
missioner (Central), Dhanbad, The question of registra¬ 
tion of union is not relevant for raising any industrial dis¬ 
pute. The action of the management in terminating his 
service on the basis of wrong date of birth as recorded in 
the record of the company is unjustified and it has been 
prayed that the Tribunal be pleased tb direct the manage- 
rnent to restore the original age and reinstate him with 
full back wages. 


‘t. in tn e rejoinder to the written statement of the con¬ 
cerned workman the management has reiterated the position 
taken by them in the written statement and submitted that 
the Chief Personnel Manager explaind to the concerned 
workman that his date of birth Is 26-10-1923 and as such 
second identity ca'd was issued mentioning the correct date 
of birth. The other allegations in regard to this matter 
nave been denied by the management. 

5. In the rejoinder to the written statement of the manage¬ 
ment the concerned workman has stated that prior to his 
joining the service of the colliery in. question he was in Mili¬ 
tary service and had obtained release certificate bearing out 
all particulars including his -age. Consequent upon issuance 
“ * identity card showing his date of birth to be 
26-10-1923 as per record of the company, he disputed his 
age as recorded therein and in support of his contention 
submitted a school leaving certificate where his date of birth 
was mentioned to be 28-11-1933. He also submitted the 
certificate of discharge from the Armed Force wherein his 
age was recorded to be 22 years and 137 days as on 28-11-59 
Thus according to the certificate of discharge from the Armed 
force his date of birth was 1937. The management found 
discrepancy m the age recorded in the school leaving certi¬ 
ficate and the certificate of discharge from the Armed Force 
and therefore took a decision that the age recorded in the 
service record i.e. 26-10-1923 was correct and he was re¬ 
tired from service on that basis with effect from 25-10-1983, 
He raised an industrial dispute through bis union, Bhartiya 
Mazdoor Manch. The Asstt.. Labour Commissioner (C) 
Dhanbad, held conciliation, but he submitted a failure report 
In consideration of his being a discharged Military Person 
Ire was given employment by the management In the .Security 
Department of M/s. Tata Iron & Steel Company Ltd. and 
hence, the age as recorded in the certificate of discharge from 
the Armed Force should be the only authentic document on 
the basis of which his age should have been recorded in 
his service record. It is flifter submitted that service record 
maintained by the management would have no imnnrtance 
because in the identity card which was simultaneously pre¬ 
pared his age was shown as 26-6-1937. The certificate of 
discharge from the Armed Force and original identify card 
prepared at the time of his entry in the service 
should have been the guiding document on the basis 0 f 
which the age in the service record should have been co-reefed 
or rectified. He has been prematurely retired from service 
which caused him great hardship. 


6 , The management examined only one witness, namely, 
Ashok Kumar Sinha. who is working in the Personnel Deptt. 
of M/s. Tfltn Iron & Steel Co. Ltd., and introduced in evi¬ 
dence a mass of documents which have been marked Exti. 
M-l to M-2/2. The concerned workman, on the other hand, 
examined himself only and get admitted in evidence a number 
of documents which have been marked Ext. W-l to W-3. 


7. S i S. S. Mufcherjec, learned Advocate, appearing for the 
management has submitted that the present reference is not 
legally maintainable since the concerned workman is not a 
member of Bhartiya Mazdoor Manch, the sponsonng union 
nor is the sponsoring union a recognised trade union operating 
in Jamadoba colliery of M/s. Tata Iron & Steel Co. Ltd. He 
has further contended that the age of the concerned workman 
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as "recorded In the gervice record of the company is 26-1C-23 
, M per declaration of the concerned "workman and that the 
first identity card showing his date of birth as 26-6-1937 is 
wrong and that his date of birth was corrected by issuance 
of second identity card which was prepared in conformity with 
the service record. He has further submitted that consequent 
upon an industrial dispute raised, he was directed to appear 
before the Medical Board as advised by the Asstt. Labour 
Commissioner (C), Dhanbad, the Conciliation Officer. He has 
pointed out that the workman not having appeared before 
the Medical Board for determination of his ace, the company 
superannuated him from service with effect from 25-10-1983, 
According to Sri Mukherjee this act of the management is 
justified and consistent with the principle of justice, 

8 . Sri J. P. Singh, learned Advocate, appearing for the 
concerned workman and the sponsoring union, has submitted 
that Bhartiya Mazdoor Manch, the sponsoring union, is com¬ 
petent to raise the present industrial dispute and since the 
concerned workman is one of its members, the uu'on has 
competency to espouse the cause of the concerned workman 
by raising tlie present industrial dispute. He has also submitted 
that the management changed the date of birth of the 
concerned workman to his disadvantage and ignoted the 
certificate of discharge from Armed Force lccording the age 
of the concerned workman without any cogent reason. Ac¬ 
cording to him the management should have accepted the age 
of the concerned workman as recorded in 'he certificate of 
discharge from Armed Force which is the most authentic 
document in respect of his age and should not have supera- 
nuated him on the basis of age as recorded in the service 
record. He has urged that the present reference must be 
answered in favour of the concerned workman and an award 
be followed accordingly. 

9. It is irrefragable position that the concerned workman 
joined the service of Jamadeba Colliery of M/s. Tula Iron & 
Steel Co. Ltd. on 1-11-1961 and was employed as Watchman 
in the Security Department. The ter m ot reference is indicative 
of the fact that the present dispute was raised by the General 
Secretary, Bhartiya Mazdoor Manch, Dhanbad winch is the 
sponsoring union. Thus it is evidenced that Bh rtiya Mazdoor 
Manch is the sponsoring union which raised the pi event dis¬ 
pute. The sponsoring union has stated in Para 16 of its written 
statement that the concerned workman is a oonafide member 
of the union who raised the industrial dispute before the 
Asstt. Labour Commissioner (C), Dhanbad, The management 
in their rejoinder has called upon the concerned workman to 
prove his membership of the union. The far' remains that the 
sponsoring union raised an industrial dispute op behalf of the 
concerned workman before the Conciliation Officer i.e. Asstt. 
Labour Commissioner fC), Dhanbad, The Conciliation Officer 
was satisfied that the concerned workman was a member of 
sponsoring union that the sponsoring union was competent 
to raise the present industrial dispute. 

10. Sri Mukherjee has pointed out to me the evidence ot 
the concerned workman wherein he has stated (bat he is a 
member of I.N.T.U.C- But I.N.T.U.C. is a federative body 
and that does not mean that the concerned workman is not 
a member of the sponsoring union. It is not necessary that the 
sponsoring union should be a registered trade union Or a 
recognised trade union. Even if the sponsoring or mn is not 
a registered trade union or the recognised trade union, it has 
got competency and authority to raise the present industrial 
dispute. Thus considering all aspects of ihc mutter I come to 
the conclusion that the present reference born o U of an 
industrial dispute raised by the sponsorin': union is main¬ 
tainable. 

11. The case of the management is th.u the age the con¬ 
cerned workman is 26-10-1923 which was ieUirded in the 
service record of the company as per decimation of the 
concerned workman. But there is no vestige ot evidence on 
record to indicate that the service record was a contempora¬ 
neous document which was prepared when the concerned 
workman joined the service of the colliery. Besides there is 
no evidence of eye witness to indie do rh.ut the concerned 
workman declared his ape at the time of Gining his seivice 
of the colliery and that was recorded in :he service record, 

12. Moreover, the service record is uirdlv a substitute for 
Form ‘B’ Register which is required to he kept by everv 
mine under the provision of Section 48 of the Mines Act. 
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1952. La the prescribed Form B there are columns providing 
'for recording of age of the.employee wltn Ins signature or 
thumb impression. But the service "reema produced bv the 
management is not as per prescribed fmiu B. B does not 
also contained the signature of the concerned workman. That 
being so, the service record of the concerned workman is not 
as sacresanct and in falliable as Sri M 1 »hot we would base 
me believe. 

13 There is no dispute that identitv caul was issued to 
the concerned workman in which his age is recorded as 
26-6-1937. The position is really so nd tholsiate with 
reference to identity card which has been marked Ext. W-L 
The management has taken the plea that the date of birth 
was erroneously recorded therein. But they ha ^ ® Xpi 
as to why such inaccuracy crept therein. However, after 
n rtf more than 20 years the management issued to the 
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of'"the concerned wo\\ma C n r Bu d t thisEJje record 

is mn a dependable document as I bvt pointed out above 
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of the concerned workman is conceme, . 

14. It is the undisputed position the 

man raised an industrial d spute tiff n* ^ ^ bv issuing 
When the managemen alte ed th(ll the Conciliation 

the second identity catd- PP have the age of the 

Officer advised the parties Medical Board of the 

concerned wo kman * r Dresum ab1y given ih view of the 
company. This advise was presuma y 8.^ ^ CO nctrn- 

considei able discrepancy i . ce , tificate where the date 

ed woikman in his school leaving: 0 v e mber, 1933, certi- 
of birth has been mentioned ^ W -3) where 

ficatc of discharge from the , j, 37 days ns on 28th 

his age has been mentioned as1 2 7 5 flrds it wim es to 21st 

Movembe". 1959 and calculating ' service record Sri 

July. 1937 and the age /E-/me that this was rightly 
S. S. Mukherjee has urged Enti^ he has cited the deci- 
sr reported Tl°6 S.C.L.,T. 1. The legal position is really so. 

15. Sri .1. P, Singh, Advocate 

un on and the conceme Medical Board of the choice 

proposition foi setting ip Tn j na tjon of the age of the con- 
of the management for' dc bf e tba t the age of the 
ccrned workman and has urged' be e certificate of discharge 
concerned workman as recoded accepted by the 

from the Armed Force : . 0 f discharge from the 

management. Indeed, the , ■ s0 f ar as th c age of 

Armed Force is a weighty ^ ; n t hc matter of 

the concerned workman is U W orkman certificate of 

determination ot ^ of '"U ., ft i onc is not the only guide- 
discharge f'om the Armed tnadc by otlier supportive 

line. Enquiry as to his a.ge > ftn expert or ex- 

evidence including examination of h rm V J* lhe tMt j. 
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in the Medical Board of t Medical Board of expert 
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which his dale of birth was recorded as 26th October, 1923 
ignoring the hist identity card where his age was recorded 
as 26th June, 1937 and without giving him notice and oppor¬ 
tunity of healing in the matter of change of date of birth 
as recorded in the first identity card. The management were 
not justified in doing so. In the circumstances of the p'esent 
case the management may either accept the age of the con¬ 
cerned workman as recorded in the certificate of discharge 
from the Armed Forces or to make an enquiry as to his 
age which includes determination of age by medical expert 
or experts as stated before. In this view of the matter the 
action of the management in superannuating the concerned 
workman on the basis of his age as lecorded in his service 
lecord is not justified. 

17. It appears from the certificate of discharge from the 
Armed Forces that the date of birth of the concerned work¬ 
man comes to 21st July. 1937 after calculating backwards 
from the age as given therein. If this age is accepted, the 
concerned workman has got many more years to reach the 
age of superannuation, The management may either accept 
the age as recorded in the certificate of discharge from the 
Armed Forces or may make an enquiry as to the age of 
the concerned workman on the lines as suggested above. In 
any view of the matter the action of the management in 
superannuating him from service with effect from 25th 
October, 1983 on the basis of age as recorded in the service 
record is not justified and the concerned workman is entitled 
to get back wages from the date he was illegally superannuated 
till he resumes his duty for which he is to report within one 
month from the date of publication of the award, It will, 
however remain open to the management, if they so desire 
and consider it necessary, to hold an enquiry as mentioned 
above about the correct age of the concerned woikman after 
giving him notice and opportunity of hearing and therefo-e 
an fhe basis of finding reached in the enquiry, to retire him 
from the service. 

In the circuhiatance Of the case the-e will be no order for 
cost. 

S. K. MITRA, Presiding Officer 
[No. L-20012/301/83-D. IIItAij 
P, V. SREBDHARAN, Desk Officer 

21 1988 

¥T. 3iT. 340 :—afaftffar 3rfsrft3pT, 
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BWR Vt 5-1-1988 >171 srnfT |3TT *TT 1 
New Delhi, the 21st January, 1988 

S.O. 340.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
tereby publishes the award of the Industrial Tribunal, Bhuba- 
icswar as shown in the Annexure in the Industrial Dispute 
tetween the employers in relation to the management of 
W/s. L. M. Hati & Co. Paradip and their workmen, which 
vas received by the Central Government on the 5th January, 
1988. 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
Industrial Dispute Case No. 44/87 (Central) 

Dated, Bhubaneswar, the 23rd December, 1987 
BETWEEN 

The Management ,of M/s. L. M. Hati Si Co. Stevedores 
& C & F Agents, At/P.O, Paradip Port, District 
Cuttack. 

.. .First Party—^Management. 
AND 

1. Sri Dilip Kumar Biswal, 

2. Sri Surendranath Das, 


3. Sri Purnachandra Pani, 

4. Sri Gouranga Chandra Sahu, 

5. Sri Bhaskar Maholik, 

6 . Sri Barayana Jena, 

7. Sri Bairagi Rout, 

8 . Sri Nirmal Barik, 

9. Sri Khirod Das, 

10. Sri Kailash Chandra Swain, 

11. Sri Kasinath Das, 

12. Sri V. Ramakrishna, 

13. Sri Rabindra Das, 

14. Sri Bishnu Chandra Pradhan, 

15. Sri Abhaya Kumar Das, 

16. Sri Ghanshyam Sahu, 

17. Sri Jogcndra Pradhan, 

18. Sri Ramesh Kumar Mahollik, 

19. Sri Sudhakar Sahoo 

20. Sri Haladh.ir Sethi, 

21. Sri Ratnakar Das, 

22. Sri Supada Biswas, 

23. Sri Krishna Napada Biswas, 

24. Sri Ajay Kumar Biswal, 

25. Sri Nabakishore Sahoo, 

26. Sri Prakash Jena, 

27. Sri Dhabaleswar Paikray, 

28. Sri Surendra Kumar Rout, 

29. Sri Sudarsan Sethi, 

30. Sri Kirau Chandra Mandal, 

31. Sri Kashinath Mahollik, 

32. Sri Ugrasen Sethi, 

33. Sri indramani Nayak, 

34. Sii Bishnu Chandra Swain, 

35. Sri Sudam Kumar Barik, 

36. Sri Bishnu Chandra Das, 

37. Sri Sunakar Behera, 

38. Sri Sarat Chandra Mahollik, 

39. Sri Bharat Mahollik, 

40. Sri Abakash Pradhan, 
a I. Sri Sukanda Mallick, 

42. Sri Basudev Mallik, 

43. Sri Kailash Chandra Behera, 

44. Sri Nrushinga Ch. Biswal, 

45. Sri Ananta Barik, 

46. Sri Kamadev Mallik, 

47. Sri Pravakar Mallik, 

48. Sri Goutama Rout, 

49. Sri Jayram Patra, 

50. S.i Pramod Ku. Swain, 

51. Sri Khira Mallik, 

52- Sri Rajanikanta Jena, 

53. Sri Suresh Ch. Acharya, 

54. Sri Akhya Kumar Sahoo, 

55. Sri Subodh Biswas, 

56. Sri Natabara Nayak, 

57. Sri Ratnakar Sahoo, 

58. Sri Krishna Nakada Biswas, 

59. Sri Savojeet Biswas, 

60. Sri Jiban Biswas, 

61- Sri BLren Mandal, 

62. Sri Kirana Mandal, 

63. Sri Pramod Singh, 

64. Sri Dulini Ku. Mannakar, 

65. Sri Kailash Ch. Mallik, 

66 . Sri Krishna Chandra Swain, 

67. Sri Dusasan Mohanty, 

68 . , Sri Ramesh Ch. Swalh, 

69. Sri Rajklshore Parlda, 

70. Sri Chhailamani Swain, 
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71. Sri Durga Ch, Swain, 

72. Sri Bishnu Chandra Swain, 

73. Sri Pratap Ch. Das, 

74. Sri Ajay Mallik, 

75. Sri Prakash Mohanty, 

76. Sri Nirakar Sahoo, 

77. Sri Bairagi Das, 

78. Sri Subash S1I, 

79. Sri Duryadhan Biswal, 

80. Sri Balaram Sahoo, 

81. Sri Gangadhar Pradhan, 

82. Sri Gayadhar Majhi, 

83. Sri Kantha Ch. Das, 

84. Sri Mohan Ch. Samal, 

85. Srj Uchhaba Chandra Behera, 

86 . Sri Udaya Kumar Das, 

87. Sri Ratnakar Biswal, 

88 . Sri Lalita Panda, 

Represented by the Joint Secretary, Paradip Port & 
Dock Mazdoor Union, At Badapadia, Vijaya 
Market, Block-D, P. O. Paradip Port, District Cut¬ 
tack. 


Representing Workmen Paradip 
Port & Dock Mazdopr Union 

Sri. N. C. Panda, 
Vice-President. 


Title of the case : 


The Central Government in the Ministry of Labour vide 
their order No. 1-3801 l/2/86-D(AJ) dated 19th May, 1987 
referred the following matter before the Hon’ble Industrial 
Tribunal Orissa, Bhubaneswar for adjudication under the sub- 
sectron (I) and sub-section (ii) of section 10 of the Industrial 
Dispute Act, 1947 (14 of 1947). 


1. Whether the action of the Management of M/s. L. M. 
Hati & Co, Paradip Port, District Cuttack, Orissa causing re¬ 
tirement of Sri Dilip Kumar Biswal & 87 others as per list 
E ? n * h e annex will attach with effect from 7th February, 
1985 is justified ? If not to what relief the workmen are 
entitled. 


Terms of Settlement 


IS ' agreed that 88 workmen involved shall be paid 
the following manner : * 


... Second Party—Workmen. 

APPEARANCES : 

Sri S. C. Hati, Chief Executive—For the First Party— 
Management. 

Sri N. C. Panda, Vice-President, Paradeep Port and 
Dock Mazdoor Union—For the Second Party— 
Wotkmen. 

AWARD 

1. The matter arises out of a reference made by the Cen¬ 
tral Government in exercise of powers conferred under sub- 
sec tioi i (5) of Section 12 read with clause (d) of Sub-Section 
U) of Section 10 of the Industrial Disputes Act 1947 vide 
heir Order No. L-38011/2/86-D. IV(A) dated 19th May, 
1987 for adjudication of the dispute and answering the refer¬ 
ence. The terms of reference may be quoted as follows:_ 

Whether the action of the Management of M/s L M 
Hati & Co., Paradip Port, District Cuttack in caus¬ 
ing retrenchment of Sri Dilip Ku. Biswal and 87 
others as per list given in annexure attached with 
effect from 7-12-85 is Justified ? If. not, to what 
relief the workmen are entitled ?” 

* hed “f a of hearing both the parties filed a Memo- 
randum of Settlement and submitted that they have settled 
the dispute out of court in tfc Interest of mdustrTal peace 
fu d ( T rayed . t0 P 853 a » Award in terms of the 

ment befor/me ™ part »7 admlUcd ,he terns of the settle- 
ment before me. The settlement appears to be fair Hence 

pass this Award in terms of the settlement. The Memoran’ 
dum of Settlement do form part of the Award 

Transcribed to my dictation 
and corrected by me. 

S. K. MISRA, Presiding Officer 
Intffirinl Tribunal, 

23-12-87. 

S. K. MISRA, Presiding Officer 
[No. L-38011/2/86-D.IV(A)] 
FORM ‘H’ See Rule 58 

Settlement arrived at by agreement between Mis L M Hati 
Port Orissa 

Name of the Parties 
Representing Employer 

M/s. L. M. Hati & Co, Pvt. Ltd. 


Sri Sara! Chandra Hati 
Chief Executive. 




- 


(b) Clearing gang and watchmen @ 300.00 per head 

a ? :ced tflat each of workmen shall be paid the 
ame amount on or before 25th November, 1987 positively 
i.e.the full and final settlement of the claim. ¥ 

eed , that * he workmen mentioned in the list shall be 

h s work m PaTaffin ‘p nT' WhCH the «®Ployw commences 
r!Z°^ Pn J dlp p 5 rt ,n neft r future according to their 
requirement and m order of seniority basis. 

Made part of the Award. 


Sd/- 

Presiding Officer, 
Industrial Tribunal, 
Orissa, Bhubaneswar. 
23-12-1987. 


Settlement 

M/S. L.M.Hati & Co Stevedores/C & F Agents/Contractors 
Paradip Port, Orissa. 


SI. 

No. 


Name 


Designation 


1. Sri Dilip Kumar Biswal 

2 . Sri Surendaranoth Das 

3. Sri Purna Ch, Pan! 

4. Sri Gauranga Ch. Sahoo 

5. Sri Bhaskar Malick 

6 . Srj Narayan Jena 

7. Sri Bairagi Rout 

8 . Sri Nirmal Bank 

9. Sri Khirod Das 

10. Sri Kasinath Das 

11. Sri Kailash Ch. Swain 

12 . Sri V. Ramakrishnan 

13. Sri Rabindra Das 

14. Sri Bishnu Pradhan 

15. Sri Abhaya Ku. Das 

16. Sri Ghana Shyam Sahoo 

17. Sri Jogendra Pradhan 

18. Sri Ramesh Ch. Maffick 

19. Sri Sudhakar Sahoo 


Supervisor 
-do- 
-do- 
-do- 
-do- 
OflSce Clerk 
Supervisor 
-do- 
-do- 
-do- 
-do- 

OfBce Accountant 
Supervisor 
-do- 
-do- 
-do- 
-do- 
WatChjnan 
-do- 
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20. Sri Haladar Sethy 

2). Sri Ratnakar Das 

22. Sri Supada Biswas 

23. Sri Krishnapada Biswas 

24. Sri Ajaya Biswal 

25. Sri Nabakishore Sahoo 

26. Sri Prrkash Jena 

27. Sri Dhabaleswar Paikray 

28. Sri Surendra Ku. Rout 

29. Sri Sudarsan Sethy 

30. Sri Kiren Ch. Mandal 

Supervisor 

-do- 

Clearing Gang 
-dq- 

Supervisor 

-tfo- 

-do- 

*do- 

Clearing Gang. 

Clearing Gang 
-do- 

85. Sri Uchbaba Behera 

86. Sri Udhaya Ku. Das 

87. Sri Ratnakar Biswal 

88. Sri Lalita Panda 

*do- 

-do- 

C/G 

-do- 

Witness Representative of 

Employer 

i. Illegible M/s.L.M. Ahati&Co. 

Stevedores/C F Agents 

Representative of 
work men 

Paradip Port & 

Dock 

Mazdoor Union 


31. SH Kashinath Mallick 

32. Sri Ugrasan Sc thy 


-do- 

-do- 


(INTUC) 


33. Sri Indramani Naik 

34. Sri Bishnu Ch. Swain 

35. Sri Sudam Kumar Barik 

36. Sri Bishnu Ch. Das 

37. Sri Sunakar Bchera 

38. Sri Sarat Ch. Mallick 

39. Sri Bharat Malikrk 

40. Sri Abakash Pradhan 

41. Sri Sukanta Mallick 

42. Sri Basudev Mallick 

43. Sri Kailash Ch, Bchera 

44. Sri Narusfngh Ch. Biswal 

45. Sri Ananta Naik 

46. Sri Kamadcv Mallick 


Supervisor 

*do- 

-do- 

-do- 

-do- 

Claring Gang 
-do- 
-do- 
-do* 
-do- 

Supervisor. 
-do- 

Clearing Gang 
-do- 


2. Illegible Contiactors/Paradip Port ParadipPort. 
(Orissa) Orissa. 

*FT. 3TT. 341 :—affaffiPP fanTWT 
1947 ( 1947 5fTT 14) RTTT 1 7 % 3^33* if 
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4nf«jnrlr % H fafw 
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47. 

Sri Prabakar Mallick 

•do- 

48. 

Sri Gautama Rout 

Supervisor 

49. 

Sri Jayram Patro 

-do- 

50. 

Sri IVamod Ku. Swam 

-do- 

51. 

Sri Khira Mallick 

Clearing Gang 

52. 

Sri Rajnikatjtg Jena 

-do- 

53. 

Sri Suresh Ch- Acharya 

Supervisor 

54. 

Sri. Akshya Ku. Shaoo 

Clearing Gang 

55. 

Sri Subadha Biswash 

W/M 

56. 

Sri Natabara Nayak 

C/G 

57. 

Sri Ratnakar Sahoo 

s/v 

58. 

Sri Krishanapada Biswas 

C/G 

59. 

Sri Savojeet Biswash 

-do- 

60. 

Sri Jiban Biswas 

C/G 

61. 

Sri Biran Mandal 

-do- 

62. 

Sri Kiran Mandal 

*do- 

63. 

Sri Prompd Singh 

-do- 

64. 

Sri Puluni Ku. Karmakar 

-do- 

65. 

Sri Kailash Ch. Mallifck 

S/V 

66. 

Sri Krishna Ch. Swain 

s/v 

67. 

Sri Dusasan Mohanty 

C/G 

68. 

Sri Ramesh Ch. Swain 

S/V 

69. 

Sri Raj kishore Parida 

s/v 

70. 

Sri Chhailamani Swain 

s/v 

71. 

Sri Durga Ch. Swain 

C/G 

72. 

Sri Hishnu Ch. Swain 

W/M 

73. 

Sri Pratap Ch. Das 

C/G/ 

74. 

Sri Ajaya Mallick 

'do- 

75. 

Sri Prakash Mohanty 

-do- 

76. 

Sri Nirakar Sahoo 

-do- 

77. 

Sri Bairagi Das 

s/y 

78. 

Sri Subash Sil 

W/M 

79. 

Sri Dnjyodhitf Biswal 

.do- 

80. 

Sri Balaram Sahoo . 

C/G 

81. 

Sri Gangadhar Pradhan 

s/v- 

82. 

Sri Gayadhar Majhi 

W/M 

83. 

Sri Kantba Ch. Das 

s/v 

84. 

Sri Moh^n Ch. Samal 

■do- 


S.O. 341.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Bhubaneswar, as shown in the Annexure in the lhdustrial 
Dispute between the employers in relation to the manage¬ 
ment of Paradeep Port Trust and their workmen, which was 
received by the Central Government on the Sth January, 
1988. 


INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
Industrial Dispute Case No. 7/86 (Central) 

Dated, Bhubaneswar, the 23rd December, 1987 

BETWEEN 

The Management of Paradip port Trust, Piradip, Dis¬ 
trict Cuttack. 

First Party—Management. 


AND 


Their workmen represented by the General Secretary, 
Utkal Port and Dock Workers’ Union, Brundaban 
Housing Complex, Paradip Port, District Cuttack. 

Second Party—Workmen- 

APPEARANCES; 

Sri H. K. Mohanty, Legal Officer—For the 'First Party— 

■Management. 

Sri Pravat Kumar Samantaray, President—For the Second 

Firty—Wwka^en., 

AWARD 

1, The -piatter arises out of a reference made by the 
Central Government.in exercise of powers conferred ’ under 
sub-section £j)~of Section 12 tea'd with clause (d) of Sub¬ 
jection (1) of Section It) of the Industrial Disputes Act, 
1947 vide their Order No. L-38011/8/85-D. JV(A) dated-20th 
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August, 1986 for adjudication of the dispute and answering 
the reference. The terms ot reference may.be quote as fol¬ 
lows :— 

“Whether the action of the Management of Paradip 
Port Trust in refusing employment to< S/Sri Pahali 
Das, Mahi Das, Hiranya Guru and Dhruba Ch, Pal 
with effect from 20th August, 1981 is legal and 
justified ? If not, to what relief the workmen are 
entitled 7" 

2. On the dale of hearing both the parties filed a Memo¬ 
randum of Settlement and submitted that they have settled 
the dispute put of court in the interest of Industrial peace 
and harmony and prayed to pass an Award in terms of the 
settlement. Both the parties admitted the terms of the settle¬ 
ment. before me. The settlement appears to be fair, Hence 
I pass this Award in terms of the settlement. The Memoran¬ 
dum Of Settlement do form part of the Award. 

S, K. MISRA, Presiding Officer 

Transcribed to my dictation 
and corrected by me. 

Presiding Officer, 

Industrial Tribunal. 

23-12-87. 


14) The Union recognised the prerogative of the man- 
-Ogement to verify the. character and antecedents of 
its workers and agreed that in the event of such 
reports, being adverse in case of .these 3 workers, 
the management shall be free to take appropriate 
action as per the “Paradip Port Cargo Hundling 
(Regulation of Employment) Scheme.” 

(5) In consideration of the above submission of the 
Union, the Management agreed to take the afore¬ 
said 3 persons namely; S/Shri Pahali Das, Hiranya 
Guru and Dhruba Pal to employment with imme¬ 
diate effect. 

( 6 ) After the deployment of the aforesaid workers, the 
management is free to proceed with the verification 
of their cha acter antecedents through appropriate 
fortim. 

(7) An ex-*ralia payment of Rs. 15,000 (Rupees fif¬ 
teen thousand) only is made to the aforesaid 3 
workmen as a token of relief by the management, 
Paradip Port Trust. 

(8) Parties re to file this memorandum of settlement 
before the Presiding Officer with a prayer to dispose 
of the pending dispute in terms of this Memorandum 
of settlement. 


[NO. L-380ll/8/85-D.IV(A)j 
K, J. DYVA PRASAD, Desk Officer 
FQRM-H 

MEMORANDUM OF SETTLEMENT 
Name of the Parties : 

Representing employees) 

1. Sbri R. K. M*hru, 
Chairman, 

Paradip Port Trust, 

■Representing \Yprkftjctj ‘ 

2. H- K. Mahanty,. 

Legal Officer, 

Shri Pravat Kumnr Satnant- 

ray 

. Prcwdetlh,,. . 

Utkal Port is Dock Wor¬ 
kers’ Union. 

Rbcital- of caie and terms of settlement 


Sd|- Illegible 

Vice-President 
Representing workmen. 

Sd|- Illegible 
Witness 

Sd]- Illegible 

Legal Officer 
Paradip Port Trust. 

Signature of the parties ■ 
Representing Employer. 
Secy. 

Sd|- PARADIP PORT TRUST 
RXR 

( JK TO f*VTTff ) 


On a demand raised by Utkal Port & pock Workms’ Union 
on behalf of S/Sri Pahali Das, Hiranya Guru, Dhruba Pal 
and JMahi Pas, the Central Government made A reference 
to the Presiding Officer, Industrial 'Tribunal' (Central), 
Bhubaneswar for adjudication of the dispute on 20th August, 
1986, which was numbered as 1 D. Case No. 7)86, The res¬ 
pective pfiriies filed their written statements before the Presid¬ 
ing Officer. In course of the hearing, the Presiding Officer 
on 17th August, 1987, advised the parties to go for an ami¬ 
cable settlement of the dispute, if possible. Accordingly, the 
matter was discussed, with (he reprsunjstahves -of the Union 
on 27th August, 1987. After discussions, the following settle¬ 
ments art arrived at between the parties.. 


,(1) The, Union agiced to confine its demand for engage¬ 
ment Of the following three workmen namely, S/Sti 
Pahali Das, Hiranya Gum and Dhruba P.al .with the 
exclusion of Sri Mahi Das on the ground that file¬ 
name did not figure in the discussions the union held 
wtffi khe. Manageraeat.fdr, the, first tint* ofi tht Issue 
on 27th April, 1985 and besides he is an old man 
and incapable of discharging dntv. 

(2) ine union undertook that no fggtdpr demand" for 
engagement of workers in the Main List with refer¬ 
ence to Notification dated 2Qth August, 1981 shall 
be made by them. 


(3)' Although the Union agreed pot to priss- for any 
back wades for these 3 works?*, Srt F/ X Samftika- 
raj, President of 'the 1 sfikf Uhlan made d suhthlSgfb'n 
for, considering somt Idpd of reflief'-fn the fm™ nf. 
tfxlgjrafta' fo these wortcis. 


2 5 3PT8pft, 1938 

*T- m. 342 :—FUFft 3fT**T ff«n 627, 

8 Ft4, i960 IRT WFj; fVtr fiir qRfflq 
rTR fftFT 1951 % fttfR 434 $ 111 % rfXT 

(*) % 3FTFTT RXR fiTHFT R fPTTi 

RTxi'JT ftrfl %?f, (MWIH frforiff, Jr f*FTPF 

01-02-1988 % VRlfifftf IRmfr V T 

fxm fffiRT | I 


[fTWT 5- 8 ITX 

MINISTRY OF COMMUNICATIONS 
(Department of Telecommunications) 

New Delhi, the 25th January, 198R 

S.O. 342—Irt pursuance of para (a.) of Section HI of 
Rule 434 of Indian Telegraph Rules, 1951, as Jfiffoduced by 
S.O. No. 627 dated ' 8 th March, 1960, the Director General, 
Department of Telecommunications, herebyrspecifies lit Fefiru- 
a;y, 1988 as the data- on which the Measured Rate System 
will be introduced in Sawaimadhopur City Telephone Ex¬ 
change, under Rajasthan Telecom. Circle. 


[No. S-6/87-PHB] 


[mu— t* 3(1)] 


jfRjirr cptfs' <Et 3 r?V u. i 98 b/rt«t 24 , l^ny 
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*rf 29apnrfr, i988 

ipT. an. .14 3 :—CTTJft 3TT^W R3RT 627, 

frit* s rt#, 1960 ffm rr Rreffar 

mr faRR 1951 %ftRR 434 % vv III % *fTT 
(f) % rrrtt it^iWwf, faRTR % titfaRM, 

r**t rt^t-wr, RRrm' 

faff, Tinar RfarR; %rt, ttrerir r%r; 

«6Jpr^ jtffaRR %% RTfaRRi^ Rfw rrt jt^r^ 
fTTUT £*fWfcr faff, Tpr^TT RRTvT RfafR *T flf. 15- 
2-1988 t SRTfoKT RT RREft Wnj( ^7% TT fa^RR 
ft?RT 11 

[RWTT 5-1/88—<ft. «ft ] 

New Delhi, the 29th January, 1988 

S.O. 343,—In pursuance of para (a) of Section 111 of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O, No. 627 dated 8th March, 1960, the Director General, 
Department of Telecommunications, hereby specifies 15th 
February, 1988 as the date on which the Measured Rate 
System will be introduced in Dhotian, Ibban Kalan, Cha- 
wmda Devi, Kacha-Pacca, Verpal Telephone Exchanges 
under Punjab Telecom. Circle; Sirohi Telephone Exchange 
under Rajasthan Telecom. Circule; Koodapattu Telephone 
Exchange under Tamil Nadu Telecom, Circle and Diamond 
Harbour Telephone Exchange under West Bengal Telecom, 
Circle. 

[No. 5-l|88-PHBl 


^ 1 'TTRRfl, 1988 

V\. ST. 344.—PRTRf ST^Tfl RSRT 627, 
ftTRPC 8 RP$, 1960 ITO HTRfa<7 RR RTTfftR 
RTT fRRR 1951 % faRR, 434 % STT III % ^TT 

(V) % S^RTC , ^TRRTT fRRTR R 

TRRT—5TRR, TRRRT, fftwit 3ftT 8fTRRjT 
Rvft^FTR %7HT ^TRRK Rf’FW Jr, RETRfR 

rtt ?jPtr{7 Hnm %-<r, fr^R , jTRRrr Rfcr 

R RRT qWt %RT , TTR R^f rMt ^ faRt*P 

1 5-02-1988 R RRlftlR RT srRTt'ft RHI 3FT^" 4R 

CN 

fRTTRR fWT $ I 

[tfWT 5-1/88—<ft CTR. 

■ft. STT. RT7TT, RRTW R^TfR^fPTT, (sfp.rr^.aft. ) 

New Delhi, the 1st February, 1988 

S.O. 344.-—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced 
by S.O. No. 627 dated 8th March, 1960, the Director Gene¬ 
ra], Department of Telecommunications, hereby specified 
15-2-1988 as the date on which the Measured Rate System 
will be introduced in Punalur-Edaman, Thennjalai, Kunnicode, 
Peringathur, Telephone Exchanges under Kerala Telecom, 
Circle, Madhubani and Haxipur Telephone Exchanges under 
Bihar Telecom Circle and Pauri Telephone Exchange under 
U.P. Telecom. Circle. 

[No. 5-l|8?-PHB[ 
P. R. KARRA, Asst.DirectorGeneral (PHB) 
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